Transplant Chairs 


The U of A is awarded two of three national 
chairs in transplantation. 
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Cutting through the smoke 


Few issues are as clouded as the debate over the Kyoto Accord: is it a 
disaster or our salvation? 


Your mission: have fun 


The U of A’s Corporate Challenge 
team wants you. 
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Students will scan skies with radio waves 


Project earns NSERC grant, enthusiasm of teachers 


By Richard Cairney 


hen he was in Grade 1, Robert Rolf 

dismantled his family’s telephone, 
took it to school and delighted classmates 
by turning the handset into the electronic 
equivalent of a tin can and string. Now a 
systems developer at the University of 
Alberta’s Centre for Neuroscience, Rolf is 
part of a project that will teach young stu- 
dents how to use radios to monitor mete- 
or showers. 

The Sky Scan project uses technology 
available in most homes to detect mete- 
oroids as they pass through the Earth’s 
atmosphere and could give young stu- 
dents hands-on experience conducting 
research. 

“It’s a question of maintaining the 
interest of the video game generation,” 
said Rolf. “This is bringing the sky to 
their desktops, and it ties in nicely with 
the new Grade 9 science curriculum. They 
can see the coming and going of a storm, 
so they can do data collection and graph- 
ing, and they’re learning about geome- 
try—and you need to know a little 
trigonometry. There is a lot of science in 
doing these radio observations.” 

The U of Aand a group of amateur 
astronomers have received funding to 
bring radio astronomy technology into 
junior high school classes. The group 
recently received $47,000 in funding from 
the Natural Sciences and Engineering 
Research Council, spread over three 
years. The grant is part of a $1.4-million 
funding package recently announced by 
the national council. 

Not only does the project have the 
support of a national funding agency; it 
has also received an enthusiastic response 
from Edmonton Public Schools. Sid 
Shugarman, the school district’s science 
consultant, says the Sky Scan project is 
inventive and engaging. 

“There is some serious math in there,” 
said Shugarman. “But the real beauty of it 
is that it is real stuff—you aren’t fabricat- 
ing a problem for the kids. They’re the 
ones doing measurements, they’re using 
numbers in a meaningful way and at 
same time they have to ask questions 
about where meteors come from and why 


Sky Scan Project participants Bruce McCurdy, Robert Rolf, Dr. Doug Hube and David Cleary will help bring new lessons to Grade 9 science students. 


are they here. 

“For me anything to do with space is 
something that should cause serious won- 
der in our students. It’s flabbergasting.” 

“It’s intended to involve elementary 
and junior high students in real research 
as part of a co-operative project,” said Dr. 
Doug Hube, a professor emeritus from 
the Department of Physics. “These days, 
with a relatively small outlay of money 
and simple equipment, it is possible to 
detect meteoroids in the atmosphere 24 
hours a day. You can do this during day- 
light hours—you don’t need to see them 
if you can detect them with radio fre- 
quencies.” 

Meteoroids release energy as they 
burn up, ionizing the atmosphere around 
them. Radio waves that strike the ionized 
air are reflected back towards the Earth. 
The most basic example occurs when a 
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radio tuned to dead air on the FM band 
momentarily picks up broadcasts from a 
far-away station. 

“You can do that and pick up stations 
from about 2,100 km away,” said David 
Cleary, an amateur astronomer who is the 
project’s leader. Cleary is currently work- 
ing with other group members to test dif- 
ferent techniques of receiving radio data 
on meteors. 

The Sky Scan group’s Web site 
(http://skyscan.phys.ualberta.ca) has an 
audio clip Cleary captured during last 
fall’s Leonid meteor shower. As if on cue, 
as announcer broadcasted a Calgary sta- 
tion’s call sign, indicating a signal origi- 
nating in Calgary had bounced off a mete- 
oroid’s tail and was heard in Edmonton. 

“The whole project fits in very nicely 
with the new Grade 9 science curricu- 
lum,” Cleary said. “Right now we are 


testing some different methods to find the 
most straightforward ones that can be 
used by classes.” 

Amateur astronomer Bruce McCurdy, 
who’s co-ordinating the school curricu- 
lum part of the project, recently detected 
a meteoroid using the technique. “All of a 
sudden the static changed to an intelligi- 
ble snippet of music. It sounded equiva- 
lent to what a meteor looks like—it really 
gives the same impression: there is a 
burst of sound, then it fades away.” 

Shugarman, who is on the Sky Scan 
board of directors, says Grade 9 science 
teachers will incorporate the technology 
into their classes on a pilot project this fall. 

“We have run it by teachers and they 
were really excited about it,” he said. “As 
the new Grade 9 curriculum comes into 
effect (in 2003) I think we will see way 
more interest.” @ 


Transplant research gets $3.3-million boost 


Two national research chairs come to U of A 


By Ryan Smith 


r. James Shapiro and Dr. Norman 

Kneteman are busy these days. On May 
1 Shapiro was in Washington D.C. making 
a presentation to the American 
Transplantation Society. He flew to New 
York City for an afternoon meeting before 
heading to meet Kneteman in Ottawa, 
where the two were principals in the 
announcement of $3.3-million fund for 
transplantation research from the Canadian 
Institutes of Health Research (CIHR) and 
Wyeth-Ayerst, a pharmaceutical company. 

Shapiro, Kneteman and Dr. Li Zhang 
of the University of Toronto were each 
named Clinical Research Chairs in 
Transplantation and will each receive $1.1 
million over five years. 
“This provides an unprecedented level 

of support not only for our islet transplan- 
tation efforts but also for our basic science 
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laboratory,” Shapiro said. “There will defi- 
nitely be coordination of research in this 
area between myself and Dr. Kneteman, 
and I’m sure he feels as I do, that we want 
to take any advances we make in our basic 
science laboratories and rapidly translate 
them to the clinic.” 

Shapiro, director of the Edmonton 
Protocol Islet Cell transplant team, will 
conduct research in pancreatic islet trans- 
plantation with a goal of reducing or elim- 
inating the need for people with Type 1 
diabetes to take insulin. Kneteman will 
conduct research with the aim of reducing 
the toxicity of immunosuppressive thera- 
pies and developing prevention models 
for recurring hepatitis C, the leading indi- 
cation for liver transplants. Zhang will 
investigate the mechanisms involved in 
donor-specific transplant tolerance. 

“Not only will these chairs in transplan- 
tation advance the work of these talented 
researchers, they will allow the universities 
to build upon their strengths and develop 
world class research programs,” said Dr. 
Alan Bernstein, president of the CIHR. 

Selection of the chair recipients was 
based on the scientific excellence of the 
research proposals processed by CIHR’s 
peer reviewers. A total of 13 applications 
were received for the three available 
positions. 

“This announcement is a tremendous 
show of confidence in the research con- 


Dr. Norman Kneteman 


ducted by Dr. Shapiro, Dr. Kneteman and 
their research teams,” said Dr. Roderick 
Fraser, president of the U of A. “It under- 
lies the leadership role of the University of 
Alberta in this critical area of health 
research.” 

Funding for the chairs will also be pro- 
vided by the host institutions of the recipi- 
ents. 

“T think this announcement is a reflec- 
tion of the support we receive at the 
University of Alberta,” Shapiro said. “We 
have an excellent work environment here, 
and I’m proud and excited not only for 
myself but also for the team of individuals 
I work along side of.” 

Shapiro said his presentation to the 
American Transplantation Society on 


Dr. James Shapiro 


Wednesday was well received, adding that 
there is “a great deal of enthusiasm around 
the world” for the Edmonton Protocol islet 
cell transplantation treatment for diabetes. 

“We've had an 85 per cent success rate 
in the past year of patients who have 
received transplantations and are now liv- 
ing insulin free. As well, this procedure 
has been successfully duplicated in seven 
centres worldwide, and that’s very excit- 
ing,” Shapiro said. 

Kneteman, who also played an impor- 
tant role in the success of the U of A islet 
cell transplantation team, was most recent- 
ly in the news for leading a team of U of A 
researchers that successfully created a 
mouse model scientists can use to test 
antiviral therapies against hepatitis C. = 
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Administration opens books for faculty, staff 


Town hall-style meetings held to explain budget plans 


By Terese Brasen 


niversity of Alberta faculty and staff 

heard the story behind the budget dur- 
ing two town hall sessions held April 23 
and 24. Al O’Brien, the university’s acting 
vice president (finance and administration) 
shared the actual numbers and the ration- 
ale behind the plan not to balance next 
year’s budget. 

“Their level of comfort with this pro- 
posed deficit was not particularly high,” 
said O’Brien, describing reaction to the 
budget plans at the March 8 Board of 
Governors meeting. The board approved 
next year’s $2.7-million deficit and the 
university’s four-year strategic plan. The 
board has not approved a $10.7-deficit 
forecast for 2003-04 or a $1.8-million deficit 
forecast for 2004-05 as outlined in the 
strategic plan. 

“Doug Owram and others will have to 
do a good job of convincing our board that 
we will succeed in balancing our budget,” 
added O’Brien, a former Alberta deputy 
provincial treasurer who joined the U of A in 
November 2000, after steering the Klein gov- 
ernment through years of balanced budgets. 

“] think it is a reasonable plan,” he said, 
cautioning that, under Alberta’s University 
Act, a deficit budget requires approval from 
the minister of learning. As yet, the U of A 
does not have that approval. 

Philip Stack, director of resource plan- 
ning, described a three-part plan that 
involves budget reductions, new revenue 
and new ways of doing business. By the 
end of the four-year business cycle, the 
plan will yield an additional $38 million 
annually in operating funds. 

The first part of the plan, budget 
reductions, will take place over the next 
four years, as faculties and units slowly 
scale back, freeing additional dollars each 
year until the annual operating budget 
shows an additional $14.4 million. 

Parts two and three of the plan hinge 
on every university faculty, unit and indi- 
vidual looking for ways to contain costs or 
bring in new revenue. To meet that goal, 
the U of A’s Executive Planning 
Committee created the Funding Solutions 


$45 M 


New revenue 


2002-03 2003-04 


Task Force last fall. The task force is now 
asking the entire campus to share ideas on 
how to contain costs and improve the way 
the U of A does business. 

“A lot of activity has already 
occurred,” said Stack, describing meetings 
during late March in which representatives 
from portfolios and associations presented 
opportunities to increase revenue, reduce 
costs and operate in an innovative manner. 
“That has been a very successful exercise. 
Literally dozens and dozens of opportuni- 
ties were presented.” 

From the presentations, the task force 
identified several core themes and will 
now establish expert panels around those 
core themes. The panels will involve indi- 
viduals from within the university and, 
when it will benefit the review, individuals 
from beyond the U of A borders. “The 
expert panels will be very small and 
focused,” said Stack. “We will be asking 
fundamental questions: ‘Is the revenue 
opportunity real?’ ‘Is this the right time?’ “ 

While the ideas fall into core themes, 
they can also be described as ones, twos or 
threes. Ones are easy to implement and 
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Funding solutions 


5 = Budget reductions 
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long overdue. Twos require some analysis 
and time but could become reality during 
the next fiscal year. Threes are just as 
viable but will take more time to become 
reality. While the idea may be on the table 
now, we won't feel the impact until some- 
time down the road. 

The task force is now producing an 
interim report, outlining the ideas and 
solutions received to date. A draft of this 
report will go to the Board of Governors 
on June 21. Following that meeting, the 
task force will hold another series of town 
hall meetings. 

This first Funding Solutions Task Force 
report will become final in September after 
receiving Board approval. As these ideas 
move from concept to reality, the task force 
will continue to look for opportunities, a 
never-ending round with new possibilities 
coming on board, while others are being 
explored and planned. 

The town hall meetings closed with 
time for questions and answers. For a list 
of those questions along with the answers, 
visit the Funding Solutions Task Force Web 
site at www.ualberta.ca/ funding. @ 


The Kyoto Accord: where there's smoke, there’s fire 


Government and industry fret about financial impacts; proponents say our very lives are at risk 


By Geoff McMaster 


The issues raised in the Kyoto Accord debate are complex, ranging from the 


economy, to the environment, to public health. 


he numbers tell us little. The latest cal- 

culations, federal-provincial estimates 
released last week in the Globe and Mail, 
say the cost to Canada of complying with 
the Kyoto Accord could reach $23 billion 
in 2012 alone. Or it could add $5 billion to 
the economy that year. It all depends on 
which crystal ball you use. 

The Alberta government says reducing 
greenhouse gas emissions by 27 per cent 
over the next decade, the target under 
Kyoto, could cost Canadians as much as 
$23 - $40 billion per year, driving business- 
es out of the country and translating into 
job losses estimated between 40,000 and 
70,000 in Alberta alone. And so Premier 
Ralph Klein, who says the targets are 
impossible to meet, is calling for a made- 
in-Canada solution. 

On the other end of the spectrum are 
the environmental groups, such as the 
David Suzuki Foundation, which say 
industry estimates are wildly exaggerated 
and that signing Kyoto will actually be 
good for the economy. The Suzuki 
Foundation released a report last week, for 
example, contending that despite the costs 
of compliance, the country will be ahead 
by about $2 billion to Gross Domestic 
Product and 52,000 jobs by 2012. 

What often gets lost in all of the com- 
petitive number crunching and political 
posturing, according to many observers, is 
the primary objective of Kyoto—slowing 
the pace of global warming, a pattern only 
the most stalwart skeptics of science now 
dispute. But is committing to this particu- 
lar accord the best solution? 

“T don’t think that’s the question we 
should be answering,” said Allan Amey, 
president and CEO of an Alberta group 
called Climate Change Central, a “public- 
private partnership” that looks for “inno- 
vative responses to global climate change.’ 

“The question is: do we or are we 
going to reduce greenhouse gas emis- 
sions?” In a symposium held by the U of 
A’s business faculty in early April, Amey 
argued “a ‘no-cost’ solution to this chal- 
lenge is not possible, and direct emissions 
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reductions are neces- 
sary” with or without 
Kyoto. While refusing 
to take a stand on ratifi- 
cation, which he sees as 
a red herring of sorts, 
he concedes “emissions 
reduction and energy 
efficiency make good 
economic sense.” 
The organiz- 
er of the sym- 
posium, Dr. 
Joseph Doucet 
of the depart- 
ment of mar- 
keting, business 
economics and 
law, agrees some- 
thing must be done 
to reduce emissions but 
argues Kyoto is not the 
. answer. There is too 
much opposition to rati- 
fication in Canada and 
the federal government 
has been slow to come 
up with a strategy 
showing just how it 
would work. 

“T don’t think 
Canada can obtain the 
objectives,” he said. “If 
you really think you can’t make it, why 
bother signing up and wasting energy in 
the broad sense?...Signing Kyoto right 
now may satisfy a need for some type of 
political signal, but if it doesn’t really lead 
to any real change with a positive effect on 
the climate, we may be just fooling our- 
selves and delaying further real action.” A 
much better approach, says Doucet, is to 
admit we can’t reach the Kyoto targets by 
2012 and find a way that works. 

“The dry weather in Alberta over the 
last couple of years may well be an impact 
of global warming and climate change, 
but if we all stopped driving our cars 
tomorrow, it’s not going to get any wetter 
because of that. If the world as a whole 
changes, it may have an impact in 10 
years maybe, but more likely not for 50 or 
100 years. So I think it’s a two-edged 
sword—we need a sense of urgency, but 
something positive that will be sustain- 
able in the long term.” 

Even more challenging and in some 
ways more crucial, he says, is convincing 
people in China or India, two countries 
not included in the accord, to start taking 
aggressive action on reductions “given 
that they’re so far behind the West. 

“China and India are much larger 
emitters than Canada, and their economies 
are growing much faster as are their levels 
of emissions.” And that’s not to mention 
the U.S., the largest producer of green- 
house gas, which has pulled out of Kyoto. 

But Dr. Colin Soskolne of the public 
health sciences department—recipient of a 
$183,000 grant to study climate change 
and extreme weather events in Alberta— 
says Canada could be squandering an 
opportunity to lead the world community 
if it doesn’t ratify the accord. “It’s a ques- 
tion of solidarity with impoverished coun- 
tries,” he said, “a question of our moral 
standing in the world.” 

He also says the oil industry is mis- 
leading the public on the costs of Kyoto. 
“Where we need to point fingers are at the 
vested interests who seem to take a very 
short-term and prejudicial view of the 
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information, misleading the public in their 
positions. The energy sector would be the 
culprit in all of this.” 

He points to the tobacco industry as the 
closest analogy, “which hired the finest 
public relations spin doctors to discount 
the science, to bias their studies.” We are 
now left with tens of thousands of tobacco- 
related deaths each year in North America. 

What bothers Soskolne most, however, 
is the absence of health concerns from 
almost every economic forecast on Kyoto. 
The federal-provincial report released last 
week in the Globe failed to take them into 
account, and they were also missing from 
the panel discussions held at the business 
faculty last month. 

According to Soskolne, health should 
be front and centre in any debate on global 
warming. He has a lengthy list of health 
risks associated with global warming, 
including temperature-related deaths, res- 
piratory and cardiovascular illnesses, social 
and mental health stress due to disasters, 
skin damage and cancer, an increase in 
pathogens carried by mosquitoes and other 
insects, and an increase in diseases caused 
by water and food-borne contamination. 

“Think of Edmonton with no North 
Saskatchewan River as a result of the 
Columbia Icefields or Athabasca Glacier 
no longer providing water or providing it 
in far less quantity. Think of the concentra- 
tion of pollutants in a much-reduced river 
flow situation.” He says one can’t even 
begin to translate the effect of all that into 
dollars, let alone the stress on our lives. 

Dr. Mike Gismondi, a councillor with 
the Town of Athabasca, northeast of 
Edmonton, and contributor to the Parkland 
Institute’s “Globalism Project,” says ratify- 
ing the accord would give Canada the 
direction it needs on emissions reductions 
and would hold politicians and industry 
accountable. It’s something Canada’s cities 
recognize even if their provincial and fed- 
eral counterpoints don’t, he says. 

He points out that the Federation of 
Canadian Municipalities—including 
Vancouver, Toronto, and Montreal—has 
come out strongly in favour of ratifying 
Kyoto, “partly out of frustration over the 
slow movement at the provincial level and 
resistance at the federal level.” 

Because they have networks all over 
the world, he says, municipalities are in 
fact much more global in their perspective 
than provincial governments are, and so 
that’s where he places his hope for change: 
“You have to be wise about how to organ- 
ize and influence nation states and 
provinces, but we don’t have to just wait 
for them.” 

Before Canada jumps in with both feet 
and commits to any international agree- 
ment, however, Doucet would like to see a 
clear game plan. “Is the federal govern- 
ment willing, for example, to spend one 
per cent of GDP? If you find out that some 
of the actions are less expensive than you 
thought, then you do more. If more expen- 
sive, then maybe you do less, and so on.” 

Perhaps at least part of such a plan will 
emerge later this month when Canada’s 
energy and environment ministers meet to 
discuss Kyoto in Charlottetown, PEI. They 
are expected to come up with a list of 
assumptions upon which to base any emis- 
sions-reduction plan. 

“But we have to realize it’s a long-term 
problem,” said Doucet. “Kyoto is not and 
should not be the objective—it’s a stepping 
stone.” 
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Further Reading 


For more information on this com- 
plex issue, we’ve gathered a number of 
useful Web sites to help wade through 
the controversy: 
¢ United Nations Framework 

Convention on Climate Change: 
http:/ /unfece.int/ 

* Complete text of the Kyoto Protocol 
http: / /docs.unfece.de/convkp/kpeng. 
html 

¢ Climate Change Solutions: 
http:/ /www.climatechangesolutions.co 
m/ccs/english/ 

¢ Pembina Institute’s Web site on climate 

change: http:/ /www.pembina.org /cli- 

mate/default.htm 

David Suzuki Foundation Web site on 

climate change: http:/ /www.david- 

suzuki.org/Campaigns_And_Program 
s/Climate_Change/ 

World Wildlife Fund Web site on 

climate change: http:/ /www.world- 

wildlife.org /climate/climate.cfm 

Alberta Environment Ministry climate 

change Web site: 

http:/ /www3.gov.ab.ca/env /climate/ 

Climate Change Central Web site. 

http:/ /www.climatechangecentral.com/ 

National Climate Change Process Web 

site: http: / / www.nccp.ca/ 

Canada and the Kyoto Protocol: 

http:/ /www.nrcan.ge.ca/www3/cc/e 

nglish/whats_new/overview_e.html 

Canadian Chamber of Commerce posi- 

tions on climate change: 

http:/ /www.chamber.ca/newpages/p 

ollss14.html 

Canadian Association of Petroleum 

Producers Web site on climate change: 

http:/ /www.capp.ca/default.asp?V_D 

OC_ID=766 

Canadian Association of Petroleum 

Producers’ contribution to the debate 

on climate change and the Kyoto 

Protocol: 

http://www.capp.ca/default.asp?V_D 

OC_ID=763&PubID=32831 

Canadian Manufacturers and 

Exporters’ report, “Pain Without Gain: 

Canada and the Kyoto Protocol”: 

http:/ /www.cme- 

mec.ca/kyoto/index.html 

Greenpeace Canada Web site on cli- 

mate change: http:/ / www.green- 

peace.ca/e/campaign/climate_ener- 
gy/index.php 

Federation of Canadian Municipalities 

Web site: http:/ /www.fcm.ca/english/ 

The Sierra Club’s Web site on climate 

change: 

http:/ /www.sierraclub.org /global- 

warming /dangerousexperiment/ 

The Parkland Institute’s Web site: 

http:/ /www.ualberta.ca/~parkland/ 

Dr. Joseph Doucet’s Web site: 

http:/ / www.bus.ualberta.ca/jdoucet/ 

default.htm 

¢ Environmental Research and Studies 
Centre Web site: http: / / www.ualber- 
ta.ca/~ersc/expertise.htm 

¢ Dr. Colin Soskolne’s Web site: 

http:/ /www.phs.ualberta.ca/staff/sos 

kolne/ 

Centre for Applied Business Research 

in Energy and the Environment 

(including presentations of April 4 

panel discussion, “Perspectives on 

Kyoto”): 

http:/ /www.bus.ualberta.ca/cabree/e 

vents-and-conferences.htm 


Corporate Challenge deadline extended 


Organizers hoping to increase participation 


By Richard Cairne 


Ween athletes are being asked to join 
the University of Alberta’s Corporate 
Challenge team as it defends two consecu- 
tive second-place finishes and makes a 
drive for top team in the city. 

With 21 activities available there is an 
event for everyone, says John Younk, the U 
of A’s Corporate Challenge co-ordinator. 

“If you can spare four minutes or four 
hours, there’s something here for you,” 
said Younk. He stressed that the city-wide 
events are competitive, but at a level most 
people will be comfortable with. 

“Even if you are a recreational player, 
you'd be surprised at how well you might 
do,” he said. “A lot of people are modest 
about their abilities.” 

This year’s U of A effort is being organ- 
ized to increase participation, with team 
captains of each event working to set up 
try-outs. That way, the campus community 
has its own mini version of the Corporate 
Challenge, and the strongest competitors 
appear at the events themselves. 

Jennifer Laws, who captains the 8-ball 
pool team, says you don’t have to be a 
shark to try out for the team. “We're just 
looking for people who like to come out 
and shoot pool. We'll get together and 
play a few times before the tournament 
and decide who our dream team is, and 
they will be our participants. The rest of us 
will be the cheering unit.” 

A veteran heading into her third 
Corporate Challenge, Laws is eager to pick 
a strong team. “We haven’t medalled 


Jennifer Laws, captain of the U of A Corporate Challenge 8-ball Team, says anyone can participate in the Corporate Challenge events. 


before—we haven't done so well in the 
past,” she said. “But this year is the year.” 

Although the April 30 registration 
deadline has passed, Younk says universi- 
ty employees can register “almost right up 
until the start of the games.” 

Anyone concerned they aren’t good 
enough to qualify could be in for a pleas- 
ant surprise, he said. “If you’re a lousy 
pool player but a really good dart player, 


we want you playing darts,” he said. “But 
some of the captains are happy to really 
take you under their wing and train you. 
Everyone can participate.” 

The event helps develop a strong sense 
of community on campus, said Younk, 
who is co-ordinating the U of A teams for 
the second time. 

“T have met so many people on campus 
through this, and it has helped with work- 


More than an apple for teaching excellence 


Professors, instructors earn accolades 


By Stephen Osadetz 


Wir the academic year coming to an 
end, the University of Alberta hon- 
oured its top teachers during a reception 
May 1. Five professors and two sessional 
instructors were awarded the Rutherford 
Award for Excellence in Undergraduate 
Teaching and the William Hardy 
Alexander Award for Excellence in 
Sessional Teaching, respectively. 

Doug Owram, U of A Provost and 
Vice-President (Academic), recognizes the 
Rutherford Award, along with the Kaplan 
Award and the University Cup, as one of 
the university’s top teaching accolades. 
Awards such as these, he says, are essen- 
tial at big schools like the U of A: The 
Rutherford Award “sends a signal to other 
faculty members and to students that 
teaching matters,” he said. “It’s especially 
important in a big research university such 
as this that we send that message.” 

In reflecting on his own favourite 
teachers from his school days, Owram 
says: “You remember those teachers forev- 
er. ... It was the enthusiasm that they gen- 


erated in class that led me to take history 
as a graduate student.” 

The Rutherford Award, instituted in 
1982, is intended not only to recognize but 
also to promote teaching excellence at the 
U of A. To qualify for the prestigious 
award, professors must have taught at the 
university for at least five years, and they 
must have a superior command of their 
subject matter, their students, and their 
own teaching abilities. 

Of the award recipients, Dr. Terry 
Daniel, professor of business, has the most 
teaching experience at the U of A. He 
joined the faculty in 1971, and has since 
received the J. D. Muir Award for 
Distinguished Teaching, the Labatt’s 
Distinguished Teaching Award, and is a 
three-time winner of the MBA Professor of 
the Year award. Despite these accolades, 
this is the first time he has won the 
Rutherford Award. 

His reaction to being awarded the hon- 
our is understated and modest: “I was 
pleased. It’s always nice to get confirma- 


Two new directors named 


New leadership for Development, MSTRI 


By Simon Kiss 


wo directors have taken up positions at 

the University of Alberta recently. Doug 
Mann has been appointed as the universi- 
ty’s new director of development and Ray 
Lemieux has been named director of the 
Microsystems Technology Research 
Institute (MSTRI). 

Mann has several years of experience 
in major-gift fundraising and fundraising 
for universities. He has previously worked 
for the University of Calgary and St. 
Mary’s University in Halifax, NS. 

“Ym really excited about focusing on 
capacity building in development, putting 
together the strategy and the team to meet 


the next fundraising campaign,” said Mann. 

That campaign is being planned right 
now. Mann said that a final financial goal 
hasn’t been set for the campaign yet, but 
will be established in the next few months, 
following discussions and consultations 
with faculty. 

“It'll be a campaign of campaigns. 
There are a number of major initiatives 
underway in several of the faculties. And 
the objective is to tie it into 2008, the one- 
hundredth anniversary of the university.” 

Meanwhile, Lemieux is getting his feet 
wet at MSTRI. Founded in 2001 at the 
University of Alberta, the institute often 


related issues too,” he said. “These kinds of 
things allow you to meet other people who 
you wouldn’t otherwise meet.” 

Laws agrees. “It is a great way to meet a 
lot of people on campus—it’s tons of fun.” 

The Corporate Challenge events run 
May 24 — 8. JuneAnyone interested in join- 
ing a team—everything from table tennis to 
triathlon—can sign up at 
www.ualberta.ca/challenge. @ 


tion of your efforts.” Though he teaches 
game theory, a field that studies abstract 
models of rational decisions, Daniel places 
a lot of importance on empathizing with 
his students. “Being able to know where 
(one’s students) are at any time, a sensitiv- 
ity to how they are handling the material 
is as important a characteristic as any.” 

But Daniel knows that success in the 
classroom ironically depends on at least 
some failure: “I’ve had as many failures as 
successes, but I pick up on the failures. If 
something doesn’t work, I always try to 
come back the next day with a new 
approach.” 

Another recipient of the Rutherford 
award, Dr. Lynn Gordon Calvert, teaches 
future teachers. As a math professor in the 
department of elementary education, 
Gordon Calvert must do more than just 
teach well. “Because I’m in the business of 
teaching, one of the things that’s really 
important is that I need to be a role model 
of excellence in teaching for my students,” 
she said. 


Gordon Calvert was thrilled and sur- 
prised to win the award, especially 
because math is one of the most dreaded, 
difficult subjects for education students. 
“Many of my students come to me with 
extremely negative experiences in math,” 
she said. “My job is to show them that 
math can make sense, and that can be an 
overwhelming, amazing experience for a 
lot of them.” 

In addition to Dr. Daniel and Dr. 
Gordon Calvert, the Rutherford Award is 
going to Dr. Shannon O’Byrne of the 
Faculty of Law; Dr. David Rayner of the 
Faculty of Medicine and Dentistry; and 
Dr. Gail Amort-Larson of the Faculty of 
Rehabilitation Medicine. The two session- 
al instructors to receive the William Hardy 
Alexander Award are Dr. Hedy Bach of 
the Faculty of Education and Dr. Ross 
Bradford of the Faculty of Business. In 
addition to the recognition that comes 
with the award, the seven winners are 
presented with a plaque and a $3,000 
cheque. # 


regarded as the on-campus forerunner to 
the prominent National Research Council’s 
National Institute of Nanotechnology 
Institute, is housed in the new Electrical and 
Computer Engineering Research Facility. 

The institute supports research that 
develops prototype microsystem devices 
with potential for commercialization with- 
in a one to two-year time frame. 

Access to the University of Alberta’s 
intellectual capital and its microsystem 
infrastructure, along with a capital pool to 
support pre-commercial investigations, 
helps companies to bridge the gap between 
developing a concept and demonstrating its 
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worth. MSTRI intends to bridge that gap. 

“If MSTRI's efforts yield two to three 
companies within the timeframe that it is 
now operating, and these companies are 
operating in the black, I think MSTRI will 
be judged a success,” he said. 

Lemieux is no stranger to getting prod- 
ucts based on new ideas to market, and 
companies in the black. 

“T’ve been a research scientist, interna- 
tional marketer, technology manager and 
president in four widely different technol- 
ogy start-up companies. As a result, 
almost every little facet of a technology 
start-up company, I’ve done.” @ 


talks & events 


Submit talks and events to Cora Doucette by 9 a.m. one week prior to publication. Folio Talks and Events listings 
will no longer accept submissions via fax, mail, e-mail or phone. Please enter events you'd like to 
appear in Folio and on ExpressNews at: http://www.expressnews.ualberta.ca/ualberta/L2.cfm?c=10 


APR 01 - OCT 31 2002 


Standard First Aid/Heartsaver Courses. 
The Office of Environmental Health and Safety has 
arranged for Standard First Aid/Heartsaver courses to 
be held on campus once again this year. The training 
is comprised of two full-day sessions (8:00 a.m. to 
4:00 p.m.) with morning, lunch and afternoon breaks. 
The cost is $80.00 per person. The first course will be 
held in early April and the last at the end of October. 
Registration is limited due to classroom size. For fur- 
ther information and registration forms please call 
Cindy Ferris at 492-1810 or e-mail cindy.ferris@ual- 
berta.ca or visit the home page at 
http://www.ehs.ualberta.ca/training.htm#CPR 


APR 26 - MAY 03 2002 


Citizen of the World: John Peters 
Humphrey and the Universal Declaration of 
Human Rights. Exhibit Viewing Times: April 26 — 28: 
Fri., 8:30 a.m.— 1:00 p.m., Sat.: 8:30a.m. — 4:30 p.m., 
Sun. 8:30a.m. — 1:00 p.m. April 29 - May 3: Monday — 
Friday 8:30 a.m. - 4:30 p.m. TELUS Centre, 87th 
Avenue - 111 Street, University of Alberta. 


APR 29 - MAY 08 2002 


Faculty of Extension Nature of Love, an exhi- 
bition by Amanda Sinclair, for the final visual presen- 
tation for the Fine Arts Certificate. Opening reception: 
April 26, 6-8 p.m. Gallery Hours: April 29 and 30, 8:30 
a.m.- 8 p.m. May 1- 8,8 a.m.- 4 p.m., Mon thru Fri. 
Location: Extension Centre Gallery, 2nd floor, 
University Extension Centre. 


MAY 03 - 05 2002 


Social Justice Institute St. Joseph's College, 
in collaboration with the Social Justice Commission of 
the Archdiocese of Edmonton, and the Canadian 
Catholic Organization for Development and Peace, 
has organized a Social Justice Institute to be held at 
the College May 3-5 on the theme “Living Faithfully in 
a Troubled World.” The Institute, consisting of several 
keynote talks and 5 workshops, offers an opportunity 
to reflect upon the Scripture’s call to justice and ways 
for us to respond. Registration and other details can 
be found in the brochure available from St. Joseph's 
College, 492-7681. Location: St. Joseph's College, 
University of Alberta. 


MAY 03 2002 


Department of Biological Sciences 
Genetics 605 Seminar Series. Molecular Biology and 
Genetics Research Group. Dr. Robert Duronio, 
University of North Carolina, Lineberger Cancer 
Institute, USA, speaking on “Gene expression and cell 
cycle control during Drosophila development.” M-149, 
Biological Sciences Building, 4:00 p.m. 


MAY 03 2002 


Faculty of Pharmacy and Pharmaceutical 
Sciences, Faculty Seminar Series Dr. Manish Diwan, 
PhD, Post-Doctoral Fellow, will present 
“Microencapsulation of antigens in biodegradable poly- 
mers to potentiate the immune responses.” Location: 
Dentistry/PharmacyCentre Room 2031, 4:00 p.m. 


MAY 05 2002 


A Stitch in Time: Quilt Lecture and Strawberry 
Tea Enjoy a special presentation on quilting, followed 
by a strawberry tea, a chance to see the quilt exhibit 
in the Human Ecology Building and a special behind- 
the-scenes look at the Clothing and Textiles 
Collection. Tickets are $12. For more information call 
Museums and Collections Services at 492-5834. 
Sponsored by the Department of Human Ecology, the 
Friends of the University of Alberta Museums and 
Museums and Collections Services. Happens at 1:00 
to 3:00 p.m. in Room E-120 Physical Education. 


MAY 05 2002 


Traditional Tea Ceremonies Tea ceremonies 
will be hosted in the Ozawa Pavilion, which is an 
authentic Japanese Tea House, set in the tranquil 
Kurimoto Japanese Garden. Sittings will be held at 1:30, 
2:15, and 3:00. Maximum of 4 people for the 1:30 and 
2:15 sitting and for the 3:00 sitting a maximum of 20 
people. Experience this Japanese custom in a unique 
setting! Cost is $5.00 per person. General admission 
rates also apply. Contact Visitor Services, Devonian 
Botanic Garden, (780) 987-3054 for further information. 


MAY 06 2002 


John Dossetor Health Ethics Centre 
Candidate for Director. Title: “Interferon for Multiple 
Sclerosis in the UK and Antiretrovirals in Thailand: The 
Challenge of Community Participation in Health 
Policy Decisions” presented by Reidar Lie, MD, PhD, 
Professor of Philosophy, University of Bergen, Norway 


Adjunct Professor Thommasat University, Thailand. 
Time: 12 noon - 1 p.m. 207 Heritage Medical Research 
Centre. Website: www.ualberta.ca/bioethics. 


MAY 07 2002 


Career and Placement Services (CaPS) 
Workshop: Career Decision Making Strategies. 
Location: CaPS classroom; Rm 4-02 SUB. Workshop: 
Career Decision Making Strategies. Pre-register at 
CaPS, 2-100 SUB, and receive a voucher for a FREE 
career advising consultation. Workshop runs from 1-4 
p.m. Location: CaPS classroom; 4-02 SUB. 


MAY 07 2002 


Faculty of Nursing Renowned speaker and 
author, Dr. Robert Rich, Professor of Law, Institute of 
Government and Public Affairs,University of Illinois at 
Urbana-Champaign will deliver a free public lecture 
on “Health Care and Public Policy—whose job is it?” 
at 4:15 on May 7, 2002 in the TELUS Centre, 111 Street 
and 87 Avenue, U of A. Dr. Rich is being sponsored by 
the Centre for Knowledge Transfer, a national interdis- 
ciplinary Centre involving health and social science 
disciplines from four universities. The Centre has its 
headquarters at the Faculty of Nursing, U of A. 


MAY 07 2002 


Sharing Humanity and the Effects of 
HIV/ADIS Event sponsored by Doctors without 
Borders (MSF).“Sharing Humanity and the Effects of 
HIV/ADIS.” Chentale de Montigny, the regional coordi- 
nator of MSF and Dr. Kipp, from the faculty of Public 
Health Sciences, will give a presentation on Sharing 
Humanity and the effects of HIV/AIDS at 7:30 pm at the 
University of Alberta Faculty Club (11435 Saskatchewan 
Dr.) Reception to follow. Admission by donation. 


MAY 07 2002 


Department of Music Master of Music Recital. 
Tomoe Aoki, piano. Free admission. 8:00 p.m. 


MAY 08 2002 


Career and Placement Services (CaPS) 
Workshop: Creating Resumes & Cover Letters that 
Work! Pre-register at CaPS, 2-100 SUB, and receive a 
voucher for a FREE resume and cover letter consulta- 
tion. Workshops runs from 1-4 p.m. Location: CaPS 
classroom, 4-02 Students’ Union Building. 


MAY 08 2002 


Career and Placement Services (CaPS) 
Workshop: Creative Work Search Strategies. Pre-register 
today at CaPS, 2-100 SUB, and receive a voucher for a 
FREE work search consultation. Workshop runs from 
10-11:30 a.m. Location: CaPS Classroom; 4-02 SUB. 


MAY 08 2002 


John Dossetor Health Ethics Centre 
Jerome Bickenbach, LLB, PhD, Professor, Faculies of Law, 
Rehabilitation Medicine and Philosophy, Queen's 
University, presents:"The Saga of D.H.: Ethical 
Considerations of a Recent Case in Health Care Decision 
Making.” (An ethical review of the recent Alberta gov- 
ernment decision to force a Calgary teenager to accept 
medical treatment.) Time: 10:00 a.m. Everyone Welcome. 
Location: 207 Heritage Medical Research Centre. 


MAY 09 2002 


Career and Placement Services (CaPS) 
Workshop: Interview Skills. Pre-register at CaPS, 2-100 
SUB today, and receive a voucher for a FREE mock 
interview consultation. Workshop runs from 1-3:30 
p.m. Location: CaPS classroom; 4-02 SUB. 


MAY 09 2002 


Health Organization Studies Event spon- 
sored by Health Organization Studies, in collaboration 
with the Centre for Health Outcomes Research and 
the Centre for Knowledge Transfer. Multiple Meanings 
of Evidence in the Adoption and Diffusion of Health 
Care Innovations. REVISED VERSION****** This is a 
Public Lecture from 10:00 a.m. - 11:30 a.m.on 
Thursday, May 9, 2002. The lecture is being co-spon- 
sored by the Health Organizational Studies Group,the 
Centre for Health Outcomes Research and the Centre 
for Knowledge Transfer. We have applied to RGO for 
AHFMR Visiting Lecture funds. The lecture will be 
given by Professor Jean-Louis Denis, University of 
Montreal. Professor Denis is CIHR/CHSRF Chair in 
Transformation and Governance of Health Care 
Organizations. Location: Stollery Centre, Faculty of 
Business 5th Floor. 


MAY 09 2002 


Lunch and Learn Presentation Event spon- 
sored by Health Promotion & WorkLife Services. 


Grandin Green 
Co-operative 
APARTMENT FOR RENT 


Located at 

9708-110 Street, 

this one bedroom 

suite is available 

for rent 

April 15th 2002. 

Five appliances 

and one under- 

ground parking 

stall are included. 

Rent $1,125.00 per month. 

Ideal location for visiting or term 
academic staff. Non smokers 
and pets permitted (subject to 
approval). For more information 
or an appointment to view please 
call 482-5467. 


Experienced Team 
of Professional 
Technical Writers 


available to write and edit 


Track record includes successful 
recent applications by U of A 
faculty for Canada Foundation 
for Innovation grants. 


Phone 
(780) 433-4836 or 
(780) 481-8030 


We've moved! 


to the Avenue side of College Plaza 


$25 off 


complete eye glasses package upon presentation of this coupon 


11170 - 82 Ave Edmonton AB T6G 2L8 


We will cater your meeting, 
luncheon, or special functions. 
Quality and affordable catering 
on campus. Charge your catering 
to your University account! 


All general and catering information may be obtained at: 
Telephone (voice mail) 492-2090 : 
e-mail: lexpress@su.ualberta.ca 
www.su.ualberta.ca/lexpress 1ON 


—— 
UNIVERSITY OF ALBERTA 


Priority One Human Resources Inc. 
Psychological Counselling and Assessments 


We have served University of Alberta clientele since 1989. Your 
feedback to us indicates satisfaction with our professional and 
confidential services. You have told us that our counselling has 
enabled you to meet your challenges at home and in the 
workplace. The services have helped you remain positive and 
productive. 


We continue to welcome all current and new clients. For an 


appointment or information call: 

(780) 433-6811 
1-800-661-7052 

Conveniently Located 
8625 - 112 Street 

Campus Tower 
Visit us at: 
www. priorityonehr.com 


“People Helping People” 


For complete University of Alberta job listings visit: 


www.hrs.ualberta.ca/ 
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Thursday 16 May 2002 @ 7:30 pm 
Van Vet Pavillon University of Alberta 


Jean Vanier 


Searching for Hope 


Sponsored by: 

John Dossetor Health Ethics Centre, University of Alberta 

JP Das Developmental Disabilities Centre, University of Alberta 
L’Arche Edmonton 


Questions? 
Call L’Arche at 465-0618 


Vancouver Island Beach House for Rent 
Hot Tub a 

Sleeps 6/10 

35 Min. to Victoria 

10 Min. to Sooke 


LUXURY APARTMENT HOTEL 


Approved University Hotel through the Hotel Authorization Program 


$85.00 
2 bedroom 
per night 


$65.00 
1 bedroom 
per night 


Let Us Offer 


An Alternative 


1, 2 & 3 bedroom suites 
equipped with washers/ 


FREE — LRT pass to the the U of A 
FREE — Deluxe continental breakfast 
FREE — Heated underground parking 
FREE — Local calls 

FREE — Pass to Kinsmen Sports Centre 
FREE — 24 hour coffee service in lobby 


dryers, dishwashers, 
microwaves, coffee makers 


and private balconies 


*LRT passes only available with HAP Reservations *Subject to availability 


(780) 488-1626 ¢ 9715-110 St. 
Spend a Night Not a Fortune 


Reward a good volunteer. 


Who deserves recognition for their volunteer contributions 
to the community and to the University of Alberta? 


THE UNIVERSITY OF ALBERTA 


is accepting nominations for tts 


BOARD OF GOVERNORS AWARD 
OF DISTINCTION 


Through this award, The Board of Governors will honour individuals or groups who, 
by their actions, have made exceptional contributions to link the University of Alberta 
with the municipal, provincial, national and/or international community. 


The Nominee must 
1) Provide volunteer service above and beyond the requirements of one’s 


employment and which involves an outstanding contribution of personal 
time and effort for the benefit of others; 


2) Promote goodwill between the University and the community; 


3) Create positive awareness of the University within the community by 
bringing honour to or enhancing the reputation of the University; 


4) Further the aims of the University in creating partnerships 
(social, cultural, economic). 


The competition is open to groups and/or individuals in Alberta, Canada, and other countries 
including non-alumni members of the public, alumni of the University of Alberta, and members 
of the University academic and support staff. Posthumous nominations may be considered. 


Further nomination and eligibility information may be obtained on the internet at 
www.ualberta.ca/governors/distinction.htm, or by contacting: 


Office of 3-31 University Hall Phone: 780-492-4954 
The Board of University of Alberta Fax: 780-492-2726 
Governors Edmonton, AB T6G 2J9 


NOMINATION DEADLINE IS MAY 17, 2002 


“Naturopathy/Alternative methods of Managing 
Diabetes.” Time - 12:00 p.m.- 1:00 p.m. Naturopaths 
typically recommend an assortment of approaches in 
an attempt to boost your natural defenses (the 
immune system), restore good health, and prevent 
disease. Join us for this lunch & learn presentation to 
learn about different techniques for managing dia- 
betes through the use of alternative forms of medi- 
cine and stress reduction. Location: CAB 3-73. Website: 
http://www.hrs.ualberta.ca/efap/news/ 


MAY 10 2002 


Department of Physiology Event sponsored 
by Department of Physiology and CIHR Membrane 
Protein Research Group, supported by AHFMR. Speaker: 
Dr. Jennifer E. Van Eyk, Department of Physiology, 
Queen’s University, presents:“Proteomics and heart dis- 
ease: physiological and clinical implications.” 3:00 p.m. 
in 207 Heritage Medical Research Centre. 


MAY 10 2002 


Office of Environmental Health & Safety 
Occupational Health & Safety in the 21st Century, 
Regulatory Change - Alberta. Significant regulatory 
changes are around the corner. Are you ready for 
them? To find out more about these changes and how 
they will affect you, your staff or the University, attend 
the information session presented by Kenn Hample, 
Workplace Health & Safety, Alberta Human Resources 
and Employment on Friday, May 10th, 2002 from 9:00 
a.m.— 11:00 a.m. in Room 2-115 Education N. The ses- 
sion is being offered by the Office of Environmental 
Health & Safety. There is no charge and the session is 
open to all interested parties although space is limited. 
Please register by email: cindy.ferris@ehs.ualberta.ca If 
you require clarification or have any questions, please 
contact Cindy Ferris at 492-1810. 


MAY 10 2002 


Faculty of Pharmacy and Pharmaceutical 
Sciences, Faculty Seminar Series Dr. Jerry Miller, PhD, 
will present “A multistep, targeted approach to man- 
agement of human ovarian carcinoma.” 
Dentistry/Pharmacy Room 2031 at 4:00 p.m. 


MAY 11 2002 


Philosophers’ Cafe - Is it wise to hope? 
Nina’s Restaurant, 10139 - 124 Street, from 2:00 to 
3:30 p.m. TOPIC: "Is it wise to hope?” GUEST SCHOLAR: 
Wendy Edey, Director of Counselling, Hope 
Foundation. MODERATOR: Bernard Linsky, Chair of 
Philosophy. Since the myth of Pandora, scholars have 
argued whether hope is a blessing or a curse. The 
views have ranged from Nietzsche (1878), who 
declared it “The worst of evils for it prolongs the tor- 
ment of man’ to Menninger (1959), who was adamant 
that it is “an indispensible factor in treatment” 
Norman Cousins (1989) offered the position that we 
simply know too little not to hope. What difference 
does hope make? Where do we find hope? Is it possi- 
ble to instill hope in others? If we find a way to instill 
it, is it always ethical to do so? Given the evidence 
that hope keeps us striving for things we cannot 
always achieve, is it wise to hope? 


Cameus TOWER 
SUITE HOTEL 


EDMONTON, ALBERTA 
IN THE HEART OF THE UNIVERSITY OF ALBERTA 


: e 


%. $84.00 single person per room/per night 
Executive Suites from $129 single 


11145 - 87 Avenue, Edmonton, Alberta 
Tel: 780.439.6060 Fax 780.433.4410 
Toll Free: 1.800.661.6562 
E-mail: info@campustower.com 
www.campustower.com 


es 
MACLAB 


HOTELS & RESORTS 


1.800.717.1277 
www.maclabhotels.com 


University of Alberta @ folio May 3, 2002 


MAY 11 - 12 2002 


Mothers Day Get Growing Plant Sale The 
Devonian Botanic Garden presents: Mothers Day Get 
Growing Plant Sale. Held at the Alice MacKinnon 
Horticulture Centre, south of the Japanese Garden. 
There is no admission fee to attend the plant sale, how- 
ever regular admission fees apply to view the Garden. 
Proceeds from the sale contribute to the operation of 
programs and facilities at the Devonian Botanic 
Garden. Contact Visitor Services at (780) 987-3054 for 
further information. From 10:00 a.m. to 4:00 p.m. 


MAY 13 2002 


Department of Biological Sciences PhD 
Thesis Seminar, William Klimke, “Transmembrane 
Complexes and Donor-Recipient Cell Interactions 
Mediated by the Conjugative F Plasmis,” 1:00 p.m., CW 
410 Biological Sciences Bldg. 


MAY 13 2002 


Department of Cell Biology Dr. Michel 
Desjardins presents:”Proteomics and Cell Biology: 
Insights into phagosome functions and host-pathogen 
interaction.” 9:30 - 10:30 a.m. Location: 5-10 Medical 
Sciences Building. Event sponsored by AHFMR. 


MAY 14 2002 


Lunch and Learn Presentation Event spon- 
sored by Health Promotion & WorkLife Services. 
“Stress Management and Personality Development.” 
Presenter: Andrei Harabor, University of Alberta 
Hospital. Time - 12:00 p.m.- 1:00 p.m. We all know 
stress when we see it (or feel it), yet it’s hard to define. 
It is also a fact that stress doesn't just arise from 
unpleasant, aggravating events. Positive happenings 
like getting married, starting a new job, being preg- 
nant, or winning an election can also create tension 
and stress. It is not always the external events that are 
stressful but your perception of them. Everything 
from headaches, stomach upset, skin rashes, back 
pain, or a racing heartbeat can be stress related. In 
fact, every organ in the system can be affected, from 
the skin to the heart.. Join us for this session to learn 
how Sahaja Yoga can help you manage your stress 
and help bring balance into your life. Location: CAB 3- 
73. Website: http://www.hrs.ualberta.ca/efap/news/ 


MAY 15 2002 


iCORE Distinguished Lecturer Series 
Live by videolink (University of Alberta Telus Centre, 
Room 134), Dr. Michael Brett will present, Applications 
of nanoengineered materials. LIVE LOCATION: 
Biosciences 587, University of Calgary. Happens at 4 
p.m. Admission is free. Everyone welcome. This pres- 
entation will also be Web cast and available for desk- 
top viewing within 24 hours of live presentation at 
http://www.icore.ca. 


MAY 15 2002 


Nutrition and Metabolism Research 
Group Dr. Philip C. Calder, Reader in Human 
Nutrition, School of Medicine, University of 
Southampton, UK will be giving a research seminar at 
11 a.m. entitled:“N-3 Fatty Acids and Inflammation: 
From Cell Biology to the Clinic.” Location: Classroom D 
(2F 1.04) Walter Mackenzie Centre. 


MAY 16 2002 


John Dossetor Health Ethics Centre 
Event sponsored by John Dossetor Health Ethics 
Centre, J P Das Developmental Disabilities Centre & 
L’Arche Edmonton. “Searching For Hope.” Time: 7:30 
p.m. Presenter: Jean Vanier. Mr. Vanier has been a 
strong advocate for people with disabilities. Mr. Vanier 
has worked extensively to provide loving home and 
life long relationships for people who may be seen as 
disadvantaged. The talk is FREE but a collection will 
be taken to support this evening, the work of Jean 
Vanier and the work of L’Arche. Location: Van Vliet 
Centre. For more information: (780) 465-0618 or Web 
site: www.larcheedmonton.org 


MAY 16 - 25 2002 


Light Shining in Buckinghamshire A twist- 
ed historical drama by Caryl Churchill, one of the most 
significant playwrights of today. This play explores the 
struggle of the lower classes in 17th Century England, 
which have striking parallels with society today. Runs 
May 16-25, 2002, 8 p.m., matinee Thurs May 23 at 12:30 
p.m. Call 492-2495 for info and tickets. 


MAY 17 2002 


Department of English William B. Warner 
speaking on “Making the Internet a Matrix for the 
Humanities:Projects and Issues.” 12:00 noon. Free 
admission. L-3 Humanities Centre. 


MAY 17 2002 


Department of Physiology Event sponsored 
by Dept. of Physiology and CIHR Membrane Protein 
Research Group, support by AHFMR. Dr. Ernesto 
Alejandro Aiello, Universidad Nacional De La Plata, 
Argentina, speaking on “sodium/bicarbonate co- 
transport and cardiac function.” Time: 3:00 - 4:00 p.m. 
Location: 207 Heritage Medical Research Centre. 


Ads are charged at $0.65 per word. Minimum charge: $6.50. All advertisements must be paid for in full by cash or cheque at 
the time of their submission. Bookings may be made by fax or mail provided payment is received by mail prior to the dead- 
line date. Pre-paid accounts can be set up for frequent advertisers. Please call 492-2325 for more information. 


ACCOMMODATIONS FOR RENT 

REAL ESTATE — Buy or Sell, Leases (Furnished/unfur- 
nished). Janet Fraser or Gordon W.R. King. Telephone: (780) 
441-6441. www.gordonwrking-assoc.com Gordon W.R. King 
and Associates Real Estate Corp. 

DEVON ACREAGE, SPECTACULAR EXECUTIVE BUNGA- 
LOW, 2,500 sq ft., two bedrooms, two fireplaces, den, 2.5 
baths. Country kitchen, sunroom. Immediate possession. 
$2,200/month. Call Janet Fraser, Gordon W.R. King and 
Associates Real Estate, 441-6441. 

CALL NOW! To buy, sell, lease a condominium. 
$49,000 to $450,000. Please ask for Connie Kennedy, 
condo specialist/consultant, since 1968. RE/MAX, 482- 
6766, 488-4000. 

FURNISHED FOUR BEDROOM HOUSE. Riverbend. Direct 
bus route to U of A.Well-kept. Many amenities. July 2002. 
Owner travels. Non-smoker. $1,200. Call 780-439-2154. 

VICTORIA ONE BEDROOM APARTMENT, 9th floor. 
Fabulous location on Beaconhill Park. $365/week. (780) 
434-4906, (780) 995-9878. 

GARNEAU CONDO: Walk to U of A Hospital, Campus, 
LRT. Condo includes Living/Dining, fireplace, deck. Den off 
living room, bay window. Kitchen with eating. Two bed- 
rooms includes Master with deck; walk through closet to 
main bathroom. Ensuite laundry. Lease includes secured 
parking, storage, gas. Available July 1, 2002. Long term lease 
available. $1,160/month. Contact Ken (780) 425-5221. 

BREATHTAKING WITH FIVE BALCONIES. Exquisite 
Penthouse Lease. Fabulous, gorgeous, world-class 3,600 
stunning sq ft. Spectacular 270 degree views, private ele- 
vator www.shoalpointvictoria.com (403) 701-5069. 

FOUR BEDROOMED HOME, extensively renovated. 
Hardwood floors, gas fireplace, new kitchen. Ten minutes 
from U of A. Available July. Call Olivia, 455-0778. 

EXQUISITE HOME IN CLOVERDALE, Village in the 
Park. Large three bedrooms, three bathrooms, close to 
University. Superb location. $2,300/month. 436-0269. 


ACCOMMODATIONS FOR SALE 

VICTORIA PROPERTIES — knowledgeable, trustwor- 
thy, realtor with Edmonton references. Will answer all 
queries, send information, no cost/obligation.“Hassle- 
free” property management provided. (250) 383-7100, 
Lois Dutton, Duttons & Co.Ltd. #101 — 364 Moss Street, 
Victoria, B.C. V8V 4N1 

THREE BEDROOM HERITAGE HOME in historical Old 
Strathcona, completely restored inside and out. Double 
garage, appliances, self-contained nanny suite with four 
piece bath. Innumerable special features including 
unique landscaping and garden suitable for outdoor 
entertaining. Call 432-0324 for appointment. 

BUNGALOW, WINDSOR PARK. Great lot. September 
occupancy. $330,000. (780) 432-0626. 


ACCOMMODATIONS WANTED 
FURNISHED TWO OR THREE BEDROOM HOME 
required near the University for Visiting Professor from 


ositions 


June 1 — August 31. Non-smokers, two small children, no 
pets. Call 492-6281 or leanne.swekla@ualberta.ca 

2+ BEDROOMS FOR 8-9 MONTHS starting August 
2002 for new U of A faculty. Phone (250) 721-4842; Email: 
spleys@uvic.ca 

HOUSESITTERS AVAILABLE — Experienced, responsi- 
ble, warm Christian couple will provide live-in “housesit- 
ting with TLC” for 6-12 months. Non-smokers, no pets, no 
children. Excellent references available. Bob & Lenora, 
435-4868. 

MATURE PROFESSIONALS, husband and wife, seek 
three-bedroom home with fenced yard, 12-36 month 
lease. Homeowner for 25 years, credit and references. 
Also have three-year-old well-trained black “lab.” Contact 
Bruce, 464-7992, btkw@shaw.ca 

SINGLE, RESPONSIBLE, 50 year-old female profes- 
sional healthcare worker, non-smoker, condo owner in 
Vancouver, seeks house-sitting situation with reasonable 
access to U of A while attending graduate school this fall. 
Also enjoys animals and will care for pets. Prefers house- 
sitting for 6-12 months, but this is negotiable. Will pro- 
vide references. Please phone 604-737-1554 or email 
bspicer@telus.net 


GOODS FOR SALE 
CASH PAID for quality books. The Edmonton Book 
Store, 433-1781. 


MISCELLANEOUS 

WILLMORE WILDERNESS PARK, Horseback and Horse 
Assisted Hiking Trips. Visit outfitter Dave Manzer’s web- 
page http://wildroseoutfitting.com to learn how you can 
enjoy Alberta's Greatest Wilderness Park on foot or by 
horseback. Special trips for photographers. Willmore is 
just North of Jasper National Park. Dave Manzer, or email: 
dave@wildroseoutfitting.com 

LABYRINTH LAKE LODGE, your year round Canadian 
wilderness retreat. One hour south of Edmonton 
www.lablake.ca Phone 780-878-3301. 


SERVICES 

DAVE RICHARDS, Journeyman Carpenter, General 
Contractor. Complete renovations including plumbing 
and electrical. Custom cabinet work. No job too small. 
436-6363. 

BACK BASICS Remedial Massage Therapy. 
Supplementary Health Care coverage. 436-8059. 

ALEXANDER EDITING. Nine years professional editing 
experience. Articles, theses, letters, proposals. Near campus. 
Email: nathan@interbaun.com 433-0741. 

EFFECTIVE PROPOSAL WRITING & BUSINESS WRIT- 
ING SERVICES: Million-dollar-award-winning CFI infra- 
structure grant proposals, annual reports, business plans, 
newsletters, news releases, success stories. National and 
international award-winning writers (Canadian Press, 
Premier's, APEX). Context Communications, 433-4836. 


The records arising from this competition will be managed in accordance with provisions of the Alberta Freedom of 
Information and Protection of Privacy Act (FOIPP). The University of Alberta hires on the basis of merit. We are committed to 
the principle of equity of employment. We welcome diversity and encourage applications from all qualified women and men, 
including persons with disabilities, members of visible minorities, and Aboriginal persons. 


BIBLIOGRAPHER AND CONTENT 


CO-ORDINATOR 
PEEL'S PRAIRIE PROVINCES 


DIGITAL LIBRARY INITIATIVE 
UNIVERSITY OF ALBERTA LIBRARIES 


The University of Alberta Libraries, with a long tradi- 
tion of service excellence to the university and 
its communities, seek a dynamic individual to lead 
the development of Peel’s Prairie Provinces 
(http://www. peel. library.ualberta.ca) a multi-faceted por- 
tal which is the foundation of the Libraries’ digital library 
initiatives. 

Peel's Prairie Provinces will contain such compo- 
nents as a Web-searchable bibliographic database 
(including all relevant publications that relate to western 
Canadian studies), and full digital text of all copyright 
cleared publications. It will house K-12 curriculum 
resources and will link current, high-quality, web/internet 
information resources — Web sites, electronic databases, 
e-journals, books, films, music, photographs, and digitized 
artifacts - with published sources accessible through the 
on-line catalogues of major libraries. The successful can- 
didate will work within a team environment consisting of 
the digital projects co-ordinator, the digital initiatives 
technology librarian and the metadata and cataloguing 
librarian. Together, and with private and other institu- 
tional partners, they will work to enrich, develop and 
evaluate the content of Peel's Prairie Provinces Web site 
so as to build an outstanding resource in support of 
western Canadian studies. 

The successful candidate will provide overall creative 
direction for the site, including but not limited to: the 
enrichment of the current bibliographic database; the 
selection of materials for digitization; and the intellectual 
management of content. He/she will also provide refer- 
ence service, engage in bibliographic research and collec- 
tion development (in relevant disciplines) and liaise with 
teaching faculty and students. 


The University of Alberta Library is Canada’s second- 
largest research library, with a collection exceeding five 
million volumes. The library has a unique relationship 
with the broader community through NEOS, a central 
Alberta consortium consisting of 19 government, hospi- 
tal, college and university libraries and through the 
Alberta Library. The library has a partnership with OCLC 
for cataloguing of materials. Visit our website at 
http://www.library.ualberta.ca. 

Qualifications will include an MLS degree from an 
accredited library school. Undergraduate studies will 
have had a Canadian or western Canadian focus. An MA 
in a western Canadian studies discipline is desirable, as is 
relevant knowledge of digital initiatives. French language 
proficiency would be an asset. 

This tenure-track position is classified at the 
Librarian | level with a current salary range of $38,332- 
$70,320. Librarians at the University of Alberta have aca- 
demic status and in addition to professional competence, 
criteria for promotion include professional involvement 
outside the library, university and community service and 
scholarly activities. Librarians participate in a generous 
benefits program. 

Closing date for the position is May 24, 2002. To 
apply, please mail, fax or e-mail your résumé and the 
names of three references to: 

Karen Adams 

Director of Library Services and Information 

Resources, Cameron Library 

University of Alberta, Edmonton, Alberta 

T6G 258 

fax: (780) 492 -8302 

email: karen.adams@ualberta.ca 

The University of Alberta has a clear vision — to be 
indisputably recognized as one of Canada’s finest univer- 
sities. The university's vision of the optimum environment 
for learning and research demands major investment in 
information technology services and infrastructure, inno- 
vative and resourceful staff and commitment to a dynam- 
ic process of change. Further information is available on 
the university's Web site at: http://www.ualberta.ca. 


Display advertisements: Camera-ready artwork is required to size, complete with halftones if necessary. 
Call 492-6675 for sizes, rates and other particulars. 


Women's Words 
Summer Writing Week « June 1-7, 2002 
Weekend or week-long workshops include: 

Performing Words - Sheri-D Wilson 
Memoir and Travel Writing - Judy Schultz 


University of Alberta 
Faculty of Extension 


Personal Essays — Shirley Serviss Life-writing — Eunice Scarfe 


Poetry - Shani Mootoo _ Short Fiction - Candas Jane Dorsey 


Writing for Children - Mary Woodbury — Writing for the Heart - Reinekke Lengelle —_...and more! 


Additional workshops: June 17-21 


The Scribe@Work -Virginia Durkson — Writing Photographically - Janice Williamson 


Call: (780) 492-3093 * www.extension.ualberta.ca/womenswords 


There are 
easier ways 
to plana 
conference... 


Let us help you make sense 
of conference planning. 


U of A Conference Services 

44 Lister Hall 

Edmonton, AB 166 2H6 

Toll Free: 1.800.615.4807 

Fax: 780.492.7032 
conference.services@ualberta.ca 
www. hfs uaiberta.ca 


CONFERENCE SERVICES 
492.4281 


ADVISORY SEARCH COMMITTEE 


for Vice-President (Facilities and Operations): 
ACADEMIC STAFF NOMINATIONS 


On June 22, 2001, the Board of Governors approved the division of the existing 
Vice-President (Finance and Administration) portfolio in order to create two vice- 
presidencies: a Vice-President (Finance and Administration) and a Vice-President 
(Facilities and Operations). Given the recent departure of Mr Jim Mitchell, the 
President has now initiated the process for a search for a Vice-President (Facilities and 
Operations). 


The composition of the Advisory Search Committee for Vice-President (Facilities and 
Operations) includes two (2) members of the continuing full-time and/or part-time 
faculty (Categories Al.1, Al.5 or their counterparts in Al.6) and one (1) member of 
the Administrative Professional Officer (APO)/Faculty Service Officer 
(FSO)/Librarian staff (Categories A1.2, A1.3, Al.4), none of whom hold 
administrative positions as defined in Section 22.3.2(4) of the GFC Policy Manual 
(eg, Dean or Department Chair). Staff who are on leave are not eligible to serve. 
Nominees must also be agreeable to standing for election to the Advisory Search 
Committee. 


Dr Fraser will chair the meetings of the Advisory Search Committee that already have 
been scheduled on the following days: June 13 (8:30 am - 12:00 pm); July 17 (8:30 
am - 12:00 pm); August 21 (all day); August 22 (12:00 pm - 5:00 pm); and August 23 
(12:00 pm - 5:00 pm). A ‘wrap up’ meeting of the Advisory Search Committee will be 
held on either September 5 (1:30 pm - 4:00 pm) or September 10 (1:00 pm - 3:00 
pm). Nominees should be able to attend these scheduled meetings and should note 
there may be additional meetings. 


Written nominations supported by the signatures of five (5) members of the 
continuing full-time and/or part-time academic staff (not including the nominee) 
should be submitted to the Director of the University Secretariat, Ellen Schoeck, 2-5 
University Hall. Nominations must be received by 4:00 pm on Wednesday, May 
15, 2002. 


The composition of this Advisory Search Committee for Vice-President (Facilities and 
Operations), and the nomination and election procedures, are available in the 
University Secretariat (2-5 University Hall) and through the University Secretariat’s 
website located at www.ualberta.ca/-unisecr/policy/sec102.html. 


If you have any questions about 
eligibility to serve or to nominate, 
please call Ellen Schoeck at 

local 2-5430. 


University of Alberta @ folio May 3, 2002 
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U of A's Cortona ‘campus’ pieces history together 


By Geoff McMaster 


en years ago, U of A 
archeologist Helena 
Fracchia tripped over 
a rock in the small 
suburb of Ossaia, 
Italy. It's as good a 

- place as any to mark 
the beginning of an ongoing love affair 
between the University of Alberta and 
the Tuscan town of Cortona. 

Fracchia had been visiting friends 
in Malibu, California when she met 
Cortona's archeological advisor, who 
told her the town was looking for a 
foreign university to help excavate 
what appeared to be an ancient Roman 
site. It seems the foreign connection 
would help the town cut through a lot 
of time-consuming red tape. 

“He said they weren't really sure 
what it was, but there was this big stand- 
ing wall, and would we like to take a look 
at it. So we went to find this wall, which 
had been drawn in the 1780s by a French 
artist. It was covered by blackberry bush- 
es, and IJ literally tripped over a block, 
part of a huge ancient cistern.” 

And that was all it took—it was love 
at first sight. 

It turned out the wall was part of a 
huge ancient Roman complex spanning 
about 1,000 years, occupied between the 
fourth century B.C. and the sixth century 
A.D. Once owned by the Roman Imperial 
family, it covers three terraces of a hill- 
side. In fact the site is so expansive, and 
in some places so deep, it may never be 
completely excavated. 

Now the numerous artifacts Fracchia 
and dozens of U of A graduate students 
have unearthed will form a permanent 
part of a new National Archeological 
Museum in Cortona, scheduled to open 
in 2003. Six rooms—or rather, former cells 
of a renovated 14th-century prison—will 
be dedicated to the U of A, with the uni- 
versity's crest on every display case. It's 
all part of a joint project between the 
Italian government and European com- 
munity to create an archaeological park 
around Cortona, including the excavation 
at Ossaia. 


“The relationship between the town 
of Cortona and the University of Alberta 
is extremely important,” said the town's 
vice-mayor and cultural assessor, Walter 
Ceccarelli. “Thanks to the archeological 
excavations at Ossaia, Cortona—long 
known for its Etruscan heritage—has 
been able to trace its history through 
the Roman period as well.” 

On display in the new museum will 
be several mosaics, almost 400 coins, jew- 
elry, pottery and brick stamps “which 
give us the whole chronological passage 
from owner to owner of the site through 
a large portion of its life,” said Fracchia. 

The U of A's presence has become an 
integral part of life in this small medieval 
town. Because of the success of the 
dig, and the popularity 
of the students who came 
to work at the field 
school every year, a 
unique “term abroad” 
program was 
set up in Cortona 
five years ago. 

About 40 under- 
graduate students are 
able to take credit courses 
in the heart of this cultural and 
historical “living laboratory” during 
second term—everything from Italian 
art and architecture to the history 
of the Italian garden to sociological 
interpretations of the Venetian carnival. 
For many of the students, context 
makes all the difference. 

“Whenever you're transported to a 
new culture, you learn a lot about your 
own,” said student Oliver Maclaren, a 
fourth year psychology student. “You 
learn a lot about how you're different 
from the people around you. The Italians 
place a lot of value in their relationships 
with other people—we (Canadians) are 
a little more removed from each other.” 

Every June, however, Fracchia's 
attention returns to the dig and the 
annual, six-week archeological field 
school. There’ nothing more exciting, 
she says, than speculating over ancient 
cultures with enthusiastic, bright young 


minds. Some of her best moments 
at the site, she observes, are 
relaxing with the team at the 
end of a long, hot day of 
tedious physical labour. 

“You let your mind 
play and reconstruct what 
happened—it's the most 
exciting thing in the world.” 
All the more so, perhaps, 
because the pieces of the 
puzzle fall into place 
so gradually. 

“One year on this 
floor we found 90 
coins,” she recalled. 
“Two years later we opened 
up the trench beside it, got 
down to the same level and 
started finding more coins. Then 
» in the centre of this scatter of 
. coins, we started getting pieces 
of a very strange clay pot. All 
of a sudden we realized that 
the pot had broken and the 

coins had spilled out—it 
was absolutely fantastic.” 

On another occasion the 

team found what appeared to be a 
bronze maple leaf. “It's actually a vine 
leaf, but when we found it, the Canadian 
team went berserk.” That image, strange- 
ly symbolic of the Canadian/TItalian con- 
nection, is now the symbol of Cortona's 
stock wine. 

“When I think that we could not have 
achieved what we have without Cortona, 
and that they couldn't have achieved 
what they have without us, that's more 
important than anything else,” said 
Fracchia. “It's about human relationships 
across cultures and making something 
work to the mutual advantage of both.”= 


Artifacts from the archaeological dig at Cortona: 
(top) A mosaic emblem from the late-antique 
phase; upper night: A first or second-century cast 
bronze ivy leaf is a favourite because of its resem- 
blance to the maple leaf; Centre: A bronze coin of 
Vespasian from 69 - 79 A.D.; Right: A silver coin of 
Faustina Minor (wife of Marcus Aurelius); Bottom 
left: a view of the dig site with Cortona in the 
distant background. 
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**Please note that the following schedule does not include employer 
information and briefing sessions. Dates and locations of events are 


subject to change.** 


Workshop: Career Decision-Making Strategies 


Workshop: Creative Work Search Strategies; Creating Resumes and Cover Letters That Work! 


Workshop: _ Interview Skills 
Workshop 
Workshop 


for Graduate Students: So you Want to Be an Academic 
for Graduate Students: Writing an Effective CV & Cover Letter 


Workshop: Creating Resumes and Cover Letters That Work! 


Workshop: Interview Skills 
Workshop 
Workshop 


for Graduate Students: Academic Interview: Advice for Perfecting Your Interview Skills 
for Graduate Students: Establishing a Career Outside Academia 


***For more information on these events, as well employer information and briefing sessions, and jobs posted at 
CaPS, check our web site (www.ualberta.ca/caps) or come up to CaPS, 2-100, SUB.*** 


CaPS is pleased to bring you our new and improved web site 
- check it out today! 


Whether you area student, alumni, employer, staff member 
or visitor, you can navigate through our user-friendly site with 
ease. Answers to your key questions are readily available, 
and you'll find out just how CaPS can meet your specific 
needs. 


Students and alumni will discover the variety of career 
services CaPS offers that include, but are certainly not limited 
to, where to find help for writing a resume, improving your 
interview skills, finding a job or starting a business, and 
exploring career options. 


If you're an employer, you'll find out how to advertise an 
employment opportunity and promote your organization to 
students and alumni. 


Within the staft/visitor section, you'll find information on our 
Spousal/Employment Partner Program (S/PEP). Parents are 
directed to pages that show just how CaPS can help their 
children with their career planning. 


Caree and Placement dle: 


0, Stud dents’ Union Buildin | 


You'll also get a snapshot of the tools and resources 
available through CaPS, including the Career Directions 
Series, CaPS Tips Sheets and more, and all the books and 
directories we carry in the CaPS Resource Centre 


We want to hear from you... What do you like about our 
new site? What can be improved? Simply provide your 
comments and/or suggestions through the 
Feedback/Questions tab found on the homepage. 


Hours of Opercsion . 

September to April- oe to Friday 
8:30 am to 4:30 pm — 

May to August- Monday to Friday 
8:00 am to 4:00 pm 


Phone (780) 492-4291 _ 
Fax » (780) 49 


ng/s umm ee 
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cain 


call CaPS 


Are you concerned about your 
students' employment prospects? 


Do you have students coming to 
you for career advice? 


Do you want to help your students 
create a winning resume or 
improve their interview skills? 


Did you know that CaPS staff are 
available to help you help your 
students with their career needs? 


ago, CaPS staff have done hundreds of in-class 

presentations on a variety of career and 
employment-related topics - from making career 
decisions to work search techniques, from writing 
resumes and cover letters to preparing for job 
interviews. We have the expertise to develop and 
deliver presentations to students in all disciplines and at 
all levels of study - from 1st year to Ph.D. 


S ince we first opened our doors over 12 years 


We welcome any opportunity to speak directly to 
students - even if it's just for 15 minutes to let them 
know about the services and resources we have 
available. So if you have some "free" class time 
available or if you are looking for someone to "fill in" 
for a class, give us a call. Arrangements can be made 
with Sherry Wallace, Advising Programs Coordinator 
(492-4313 or sherry.wallace@ualberta.ca) for 
presentations to undergraduate students, and with 
Janis Shaw, Graduate Student Career Advisor (492- 
4303 or janis.shaw@valberta.ca) for presentations to 
graduate students. 


Contents: _ 


CaPS New Resources .... 

Employer List. . . 

Spring Ahead.......... 

Careers Day. ......-sesccscevecs 

CaPS Expands Services................. 5 
Book Reviews ........2eesecccceses SO 


Lunch and Learn to Earn! ..............- 6 


The First Day of The Rest of Your Life....... 6 


* aX) has acquired a number of new resources this past term. The following is a list of materials acquired between 


January and April 2002. CaPS adds to its collection regularly, so be sure to drop by and inquire about materials that could be 


applicable to you. The list is divided into seven sections: 1. Career Planning 2. Resumes, Cover Letters, Curriculum Vitaes and 
Portfolios 3. Work Search 4. Discipline Specific 5. Labour Market 6. Post-Secondary Education 7. Self Employement 


8. International 9.Other 


ous 


Career Monographs-- CaPS receives between ten and fifteen new 
career profiles of Canadian occupations each month. The career 
descriptions outline working conditions, education requirements, 
labour market forecasts, and sources of additional information. 


Career Planner: Choosing an Occupation-This handbook assists 
individuals in identifying and discovering how skills, interests, 
values, and traits relate to work roles. It also assists individuals 
develop career planning action plans and problem solving 
strategies. Sources of additional information relating to career 
planning are included. 


Dream Job Generator!-- This book contains some useful internet 
techniques and resources for various career planning and work 
search topics. Some of the subjects include career planning, 
employer and salary research, electronic resumes, career fairs and 
internships, work opportunities. The majority of sites are Canadian 
or American. 


Designing the Perfect Resume- One chapter is dedicated to 
choosing effective action verbs and other "power words" for your 
resume. Most of this book is intended to assist with the design of 
your resume. If you are considering careers in more conservative 
settings such as management, banking or accounting, the resumes 
in the first portion are the most appropriate. The second section is 
for more creative types of occupations, such as actors, graphic 
designers, artists and advertising professionals. 


Developing a Professional Vita or Resume- This resource contains 
useful tips for compiling both a resume and curriculum vitae. It is 
intended for individuals who have limited experience in resume or 
cy writing. 


The Everything Cover Letter Book: Great Cover Letters for 
Everybody from Student to Executive- There are some general tips 
for writing effective cover letters as well as hundreds of examples. 
Cold letters, letters to employment agencies and executive search 
firms, networking letters, and other types of letters are included. 


Resume Guide, Application Forms, Employment Letters- This 
booklet was produced by Wilfred Laurier University Career Services 
and it provides tips and examples of the various types of resumes as 
well as a section on employment letters and application forms. The 
book is written for students and recent graduates 


“H (GENERAL) 


201 Best cee to Ask at Your Interview- The CaPS staff hes 
get inquiries about questions to ask the employer during the 
interview. Questions not to ask are also included. 


101 Dynamite Questions to Ask at Your Job Interview-This is 
another resource that provides questions to ask at your interview. 


The Interview-- This resource was produced by Wilfred Laurier 
University Career Services and it provides advice for research, 
preparation, types of interviews, and sample questions. 


Ponoka 
Alberta Plywood ld. (A Sidr of West 
as Fraser Timber) 
ne Alberta Research Council 
Advonis Inc. Alberta Research Council - Vegreville 
Advanta Canada Inc. - Winnipeg ‘Alcan Cable 
Adventure Connections Aldine School District 
Ag-Quest (Aba) Ine. Alice Job Service 
adores Alief School DistrcHouston 
Agricore United Alpine Environmental id. 
Agricore United - Red Deer Agro Centre ‘AliaStee! Lid. 
Agriculture Financial Services Corporation Anadarko Canada Corporation 
Agrium - Fort Saskatchewan Aqua Terre Solutions Inc. 
Agrium - Redwater Fertilizer Operations Arb ou 
Agrium Inc. - Calgary Art Attack 
Agrotec Farm Equipment Ashton Jenkins Mann, Petroleum 
Albchem Industries Lid. Consultants (A Partnership of Corporations) 


Job-Hunting on the Internet-This book is a guide to using the Internet 
during the work search. It has recently been revised and updated to 
include addresses and descriptions of some of the more useful job- 
hunting web sites. Each site is described extensively. 


Job Seeker's Handbook: an Introductory Guide to Finding Work-- 
This booklet was produced by Alberta Human Resources and 
Employment and it discusses ways of finding work, such as 
networking and information interviewing. It also includes tips for 
compiling effective portfolios, resumes, cover letters, and application 
forms. 


Steps to Employment-This booklet was produced by the University of 
Victoria Student Employment Centre and it provides a brief summary 
of career exploration, the application process, and job interviews. 


Student Employment Policy-- This resource describes all student 
employment programs as well as other programs offering non-paid 
assignments offered by the federal government. 


Summer Work Search Web Sites-Have you found a summer job yet? 
This handout was compiled for our summer career fair and it 
provides a list of employment web sites. 


DISCIPLINE SPECIFIC. 


AGRICULTURE/FORESTRY/HOME ECONOMICS 


Alberta's Agricultural Processing Industry 2002 Directory- This 
directory provides company information, which includes contact 
personnel, products and brand names. The directory is divided into 
four sections: a description of Alberta's agricultural processing 
industry, company listing by product category, a location as well as a 
company index. 


The Prairie Ag Directory 2002: Alberta and British Columbia 
edition- This resource will help you locate organizations and 
companies in the agriculture business. 


Theatre Listing: a Directory of Professional Theatre in Canada-- The 
directory lists theatre companies and rental spaces in Canada. 
Government departments, agencies, and associations are included. 
if you are interested in this directory, you should also refer to the 
Professional Association of Canadian Theatres (PACT) job postings. 
CaPS receives the postings regularly which are available at the 
information desk. 


EDUCATION 


AISCA Directory of Independent Schools-- The Association of 
Independent Schools and Colleges in Alberta (AISCA) produces this 
annual directory. There are school contacts as well as descriptions 
provided. 


Community Adult Learning Councils and Literacy Contact List-Just as 
it says! Contacts, including e-mail addresses, are provided. 


Directory of State Associations of School Administrators-If you are 
considering employment in the U.S., this is a handy resource that 
includes a listing of executive directors and addresses for state 
affiliates. 


English as a Second Language: a Directory of ESL Programs and 
Services in Selected Urban Centres in Alberta-This is an extremely 
comprehensive directory for individuals interested in teaching ESL. It 
is produced bi-annually by Alberta Learning and CaPS receives a 
copy regularly. 


Resume Guide for Education Students--This handbook was compiled 
by the University of Victoria's Student Employment Centre. It 
provides tips and samples of resumes and cover letters. 


Teaching in Alberta: a Teacher Education Learning Resource-- If you 
are hoping to learn more about teaching in Alberta, or if you have 
an interview with a school board, this handbook is worth checking 
out. Some of the sections include the declaration of rights and 
responsibilities for teachers, code of professional conduct, substitute 
teaching, teacher certification, teacher growth, supervision and 
evaluation, teaching contracts and governance structures. 


Web Sites for Teaching Overseas--This handout was developed by 
CaPS and it provides some good web sites for teaching overseas. 


ENGINEERING 


Alberta Aerospace Capabilities Directory-- Most of this handbook 
provides details on the aerospace and defense 
industry. Descriptions of the companies are 
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The Canadian Writer's Market: a Comprehensive Guide for 
Freelance Writers--This book offers contacts for consumer magazines, 
literary and scholarly journals, trade, business, farm and professional 
publications, daily newspapers, book publishers, literary agents, 
awards, competitions and grants, writers' organizations and support 
agencies. 


Ble Ridge Lmber (1981) Ud, : 
Blueweed Services (A Division of D&E 


fogs Homes for Children and 

Adolescents) a = 
BC Hydro Boyle Street Co-op 
BP Canada Energy Company Boys' and Girls' Club - Edmonton 
BW Technologies Lid. Boys' and Girls' Club - Leduc 
Bacchus Group Inc., The Brandon Regional Health Authority 
Backyard Alberta Inc. Brite Beginnings Daycare 
Banff Hockey Academy Bruin Reforestation Limited 
Banister Research Buffalo Trail Regional Division No. 28 
Bank of Canada Bugbusters Pest Management Inc. 
Bantrel Inc. Burlington Resources Canada Lid. 
Battle River Research Group Bushmen Enterprises Lid. 
Bay Equities Inc. CH. Robinson Company Worldwide, Inc. 
Bayshore Inn Caisse Horizon Credit Union Lid. 
Bearden Engineering Consultants Lid. Calder After School Care 
Beaver County Calgary Board of Education 
Beaver Plastics Limited Calgary Catholic School District #1 
Bennett Centre, The Calgary Co-operative Association Limited 
Bethany Group, The Camp Alexo / Youth and Volunteer Center 
Bissell Centre Camp Encounter 
Black & Decker Canada Inc. Camp Health, Hope & Happiness 
Black & McDonald Limited Camp Maskepetoon 
Blackfalds, Town of Camp Tamarack 
Blue Ridge Environmental Services Ld. Camp Warwa 


handbook for finding out more about career 
opportunities in the environment industry. It also 
identifies areas of employment for each job title. 


Environmental Services Association of Alberta Directory and 
Buyer's Guide- If you are looking for contacts in the industry, check 
out this updated resource. 


Organizations Recruiting at caps rom peavey 1, 2001 = April 3, 2207. 


: con hone : ConglFoot High Re 
~ Camp Wohelo (Worship, Health and Love) Cargill Specially Canola Oils 
Campbell Scientific [Canada] Corporation Caritas Health Group 
Canada Safeway Limited-Edmonton Castro-Wunsch, Marco A. 
Canada Tech lid. Cathedral Mountain Lodge & Cholets 
Canada West Biosciences Inc. Catholic Social Services - Edmonton 
Canada World Youth - Prairies/NWT Certa ProPainters of Metro Edmonton 
Regional Office Certified Management Accountants of 
Canadian Education Centre (CEC) Alberta (CMA Alberta) 
Canadian Federation of Independent Champion Feed Services Lid. 
Business Chetwynd Forest Industries (A Division of 
Canadian Forest Products - Fort St. John West Fraser Mills) 


Canadian Forest Products lid. - Chetwynd Chevron Canada Limited - Vancouver 


Division irr Coca Rais < Clay 
Canadian Forest Products Ltd. - Prince Child crt Adolescent Secvioss Association 
George Division (CASA) 

Canadian International School (Singapore) Childran's Rehabilitation Centre - Al 
Canadian Museum of Civilization Chinook College, Fauicaion Sarnoee 
Canadian National (CN) - Edmonton Christ the R School Division 
Canadian National (CN) - Montreal Christensen & Meletin Roofing Co, 


Canadian Natural Resources Limited 
Canadian Pacific Railway - Calgary 
Canadian Parks and Wilderness Society 
(CPAWS) - Edmonton 


Chuoh Publishing - Peppy Kids Club 
Churchill Northern Studies Centre 
Colegio Ingles Private Catholic School 


: College Canada Painting Co. 
a om ere sae College Pro/Chris Doornbos Painting 
Canadian Waste Services : : 

: Community-Based Immigrant Mental Health 
Canadian Wheat Board Project, The 
Canfer Rolling Mills Lid. Complete Package Technology (2000) Lid. 
Carewest 


Computalog Ltd. - Calgary (a Subsidiary of 


Cargill Ag Horizons Precision Drilling Corp.) 


GRADUATE STUDIES _ 


Putting Your Graduate Degree to Work: the Canadian Career and 
Employment Guide- There is very little career planning and work 
search information for Canadian graduate students. Fortunately, this 
book was written by a CaPS staff member and recently published. 
Career options for master's and doctoral graduates, work search tools, 
interviewing, international work search, and employment offers are 
some of the topics discussed. If you would like a copy, the book can be 
purchased at the CaPS information desk. 


HEALTHCARE 


Canadian Health Careers Handbook — Health care trends and work 
opportunities are discussed. CaPS has many copies to give away. 


Canadian Medical Education Statistics 2001 — This book is put out by 
the Canadian Medical Colleges. Find out about general information for 
Canadian medical schools, undergraduate medical employment, 

and graduation data. There is also information about graduate 
medical education, faculty data, biomedical research 
expenditures and applicant study data. 


Sport Medicine Council of Alberta Resource Directory 
2002 — Are you considering a career in sports 
medicine? Certified athletic therapists, physicians, 
sports physiotherapists, sports nutritionists, and other 
groups and associations in sport medicine are included 
for the province. 


LIBRARY AND INFORMATION STUDIES 


Directory of Public Libraries in Alberta 2002--This 
resource lists contacts of public libraries in Alberta. This 
is a regular addition to the CaPS collection which is 
available twice a year. 


Directory of Alberta Government Libraries and Resource Centres--- 
This is another regular addition to the CaPS collection. Contacts, hours 
of operation, service and collection information are provided. 


MEDICINE AND DENTISTRY 


Sport Medicine Council of Alberta Resource Directory 2002-Provincial 
sport medicine contacts, national contacts, sport medicine physicians, 
and a description of the industry are provided. 


Taking Control of Your Future Medical Career: Everything You Wanted 
to Know about Residency Selection-- This book was designed as a 
guide to direct medical students to residency programs in Canada. It 
addresses students' uncertainty about which specialty to pursue, how to 
obtain a position in a specialty, and tips for ensuring a match to a 
preferred location. There is a description of each specialty, a general 
description of the program, statistics, unique features, and strengths 
and weaknesses of each. 


PHARMACY 


Pharmacy Career Web Sites-This list was compiled for our pharmacy 
career fair earlier this year. If you missed this event, you can pick up a 
free copy. 


PHYSICAL EDUCATION AND RECREATION 


Careers in Recreation--The goal of this guide is to provide information 
to those interested in developing a basic understanding of the 
recreation industry in Alberta. It also provides information for those 
considering a career within the industry. The areas include community 
recreation, outdoor recreation and parks, therapeutic recreation, 
sports, active-living and fitness, arts, culture and heritage, recreation, 
travel, and tourism. 


REHABILITATION MEDICINE 


Alberta Physiotherapy Association Facilities Directory 2002-Physical 
therapy employers and private therapy clinics are provided in the 
province. 
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Dishworks Satellite Company Edmonton Social Planning Couneil 
Doug Morley & Associates Edmonton Woman's Show 

Dow AgroSciences Canada Inc. Edmonton, City of 

Dow Chemical Canada Educaion Canada Newwork 


Elizabeth Fry Society of Edmonton, The 


SCIENCE 


Biotech Career Guide-Biotechnology is one Canada's fastest growing 
industries. This resource answers the following questions: what is 
biotechnology and is it right for you? The guide also includes over 
50 interviews with biotech workers. It offers career opportunities and 
educational pathways in Canada. 


Electronics and Telecommunications Alberta Directory-There is a 
section on the industry in Alberta as well as a list of companies. 


Put Your Science to Work-This resource is intended for students who 
are exploring a variety of work opportunities. 


Canada in the 21st Century: Individual Responses to Changes in the 
Canadian Labour Market-This guide will help 
educate you on labour force trends, including 
employment rates by age and education, 
job tenure, non-standard employment, 
labour force participation, as well as 
changing patterns in labour 
earnings. 


Edmonton and Capital Region 
Labour Market Trends-- Produced 
on a monthly basis by Alberta 
Human Resources and 
Employment, this publication 
provides many articles about the 
various industries in the Edmonton 
y area. Tips for locating employment 
It opportunities are also included. If you are 
interested in other areas in Alberta, this 
information is also available. Ask at the CaPS 
information desk for assistance. 


Labour Market Review-If you need current information about local 
labour market trends, check out this monthly publication. There are 
usually some useful tips for identifying companies that are currently 
hiring. Each issue discusses a particular industry in Alberta and 
provides tips for locating employment. 


Perspectives on Labour and Income-This quarterly publication is 
produced by Statistics Canada and it discusses various aspects of the 
Canadian labour market. 


Steppin' Out: an Analysis of Recent University Graduates into the 
Labour Market-This study provides a descriptive analysis of a sample 
of bachelor-level university graduates in Canada. 


_ POST-SECONDARY EDUCATION 


Canadian Professional Schools Admissions 
Requirements 2001-2003-Admission " 


Canadian Guide to Working and Living Overseas-CaPS has the 
most recent edition and we highly recommend this book if you are 
considering volunteering, studying, or working overseas. There are 
hundreds of international study and short-term programs, 
diplomatic and international agencies, NGOs, and internships all 
with contacts and descriptions. There is also advice and tips on the 
internet job search, required skills, resumes and interviews 


Current Jobs International-This job bulletin lists hundreds of 
employment opportunities in all disciplines for many locations 
around the world. 


What in the World is Going On? Canada's Guide to International 
Work and Study-This handbook offers many different work and 
study programs to university students who are interested in traveling 
overseas. 


Alberta Association of Animal Health Technologists Directory- 
Names of individuals and clinics are provided. 


Alberta Association of Optometrists Membership Roster-If you are 


considering a career as an optometrist, this booklet is useful for 
locating potential contacts. 


Alberta Ready Mixed ARMCA Concrete Association Directory- 


Producers, associates and affiliates are provided. 


Alberta, Saskatchewan, and Manitoba Associations of Architects 
Register and Firm Index-This is a comprehensive directory of 
contacts of architecture firms. Company profiles are provided 


Alberta Veterinarian Medical Association 2002 Directory- 
Associations, organizations, and inspected clinics are provided in 
this resource. 


Alberta's International Exports-Alberta exports by industry, country 
and region, are provided. 


Descriptive List of Approved Grants and Contributions Provided 
Through the Women's Program, Status of Women Canada April 1, 
1999 to March 31, 2000-Exactly what it says! The amount of each 
grant is included. 


Directory of Services for Immigrants in Alberta-This directory lists 
organizations which are involved in the provision of services to 
immigrants. Related government programs and services are also 


included. 
Global Economic Outlook 2001-2002-The economies of several 


countries are discussed. 


Health Ethics Resource Directory-Individuals in 
Alberta, BC and the NWT are listed. There 
are also ethics committees in Alberta 
and bioethic organizations within as 
well as outside North America 
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Getting into Law School-This useful handbook 
describes the law programs in Canada. Tips and 
advice for geting into the program are provided. 


SELEEMPLOYMENT sw 


Alberta Venture-Anyone who is interested in self-employment and/or 
who wants to learn more about Alberta businesses should consider 
subscribing to this monthly magazine. Visit CaPS to browse through 
the latest issues. 
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Quarterlife Crisis: the Unique 
Challenges of Life in Your Twenties-This 
book includes the personal stories of roughly 
one hundred individuals in their twenties. They 
describe their struggle to figure out a direction, establish a 
personal identiy, resolve self-doubts, cope with decision making, 
and determine ways to balance personal and professional life. 


A Regional Perspective on the Canada-U.S. Standard of Living 
Comparison--This publication is produced by Industry Canada and 
it compares the standard of living and labour productivity for 
Canadian provinces and U.S. states. 
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CaPS Expands Services 
for Graduate Students 


post-secondary career centres in the country to offer 

services targeted specifically to graduate students. During 
the Winter 2002 term, CaPS launched four new workshops for 
Master's and PhD students: 


Cor and Placement Services (CaPS) is one of the few 


® So You Want to Be an Academic 

e Writing an Effective Curriculum Vitae and Cover Letter 

e The Academic Interview: Advice for Perfecting Your Interview Skills 
* Establishing a Career Outside of Academia 


These new workshops recognize that graduate students aspire to 
careers both inside and outside of the academy. According to 
the CaPS Survey of 1995 University of Alberta Graduates 
conducted in the summer of 2000, six months after graduation 
35% of survey respondents with a Master's degree and 65% with 
a Doctorate were working in Professional Occupations in Social 
Sciences, Education, Government Services and Religion. (The 
survey uses the National Occupational Classification (NOC) 
system of the federal government.) University professors, college 
and vocational instructors, and policy and program officers, 
researchers and consultants all fall within this grouping. The 
survey results showed that graduate degree holders also found 
work in the natural and applied sciences, art and culture, health, 
and management occupational groupings. 


Based on the attendance and feedback, the workshops were very well 
received by graduate students. Here's what some of them had to say: 


The exercise "Is the academic career right for 
you?" was actually enjoyable. | was feeling 
quite despondent and it was very 
very reaffirming. 


ntati 
ngxcellent aa helpful The workshop was excellent and 
frie dly @ 3 very informative - clear, concise 
portia WE and covered pretty much all my 
education gycatio? questions. 
ain yor" 


| would recommend this workshop to 
all grad students. 


is networking? According to the Career and Placement 

Services (CaPS} Graduate Survey more than half (57.8% 
of 1995 graduates who were working after the first six months 
had previous contact with their employer or were referred by 
someone who knew their employer. 


D id you know that the most successful work search method 


Unfortunately, networking is the least understood work search 
strategy. Networking is building a web of contacts, where one 
contact leads to another. These are not superficial contacts; these 
are relationships that you build and maintain in many ways; for 
example, by attending conferences where you see people in your 
area of interest once a year, by e-mailing an article that you 
know would interest a colleague. A network works both ways. 
The people that you consider to be in your network consider you 
to be part of theirs. Always give more than you gain. 


Career and Placement Services (CaPS) provides students with an 
opportunity to start or continue to build their network by hosting 
Careers Day every September. 
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CaPS will be offering these workshops again over the 
Spring/Summer session. The registration fee is $10.00. It 
includes a set of handouts and a voucher for a free, post- 
workshop consultation. Interested students are advised to register 
early as space is limited to 20 participants in each workshop. 


¢ So You Want to Be an Academic 
Wednesday, 22 May 2002; 1:00 to 3:00 p.m. 


¢ Writing an Effective Curriculum Vitae and Cover Letter 
Wednesday, 12 June 2002; 1:00 to 3:00 p.m. 


¢ The Academic Interview: Advice for Perfecting Your 
Interview Skills 


Wednesday, 3 July 2002; 1:00 to 3:00 p.m. 
Establishing a Career Outside of Academia 
Wednesday, 17 July 2002; 1:00 to 3:00 p.m. 


In addition to these workshops, in January 2002 CaPS launched the 
publication, Putting Your Graduate Degree to Work: The Canadian 
Career and Employment Guide. This comprehensive publication 
includes information on careers both within and outside of academia, 
strategies for finding work in Canada and abroad, work search tools, 
the interview process, negotiating and evaluating employment offers, 
and more. What makes this publication unique is that it is written 
specifically for a Canadian audience. The response has been very 
positive, with orders from universities from St. John's to Victoria, and 
even from the U.S.! 


CaPS continues to expand its Resource Centre collection of materials 
targeted to graduate students. As well, Janis Shaw, the CaPS Graduate 
Career Advisor, continues to meet one on one with graduate students, 
providing them with advice related to career choices, work search 
strategies, work search tools (e.g. c.v., resume), and interview skills. 


For more information, feel free to contact Janis at 492-4303 or 
janis.shaw@ualberta.ca. Information is also available on the CaPS 
web site at www.ualberta.ca/caps. 


On Wednesday, September 25, 2002, from 10 am to 4 p.m., the 
Butterdome will be filled with over 130 employers and 
approximately 6000 University of Alberta students at Careers Day 
2002. Plan to be among the students attending and get a start on 
your future and your career. Take this opportunity to meet with 
company recruiters, find answers about employment, volunteer, 
and internship opportunities, and make that all-important first 
impression with employers. Here are some tips to help highlight 
your skills, abilities, and you! 


° Make your first stop the CaPS Booth. Ask for help. The Career 
Peer Educators are there to help you make the most of your 
time at Career Days 2002. 
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Kennedy, Joyce Lain. Resumes for Dummies. Foster 
City, CA: International Data Group Company, 2000. 


need more than one. What type of format 

should you use? How long should your 
resume be? What should you tell the employer 
about yourself, your education and your work 
history? Do you need an electronic version? 
What does a good application look like? 


F veryone needs a resume-in fact, you may 


If you have never prepared a resume or are 
concerned about the quality of your current one, 
these questions, and many others, have probably 
been on your mind. In Resumes for Dummies, 
Joyce Lain Kennedy, author of the syndicated Careers Now column 
(http://www.sunfeatures.com/) and eight other books, including Job 
Interviews for Dummies and Electronic Resume Revolution, tries to 
answer these questions. In the first chapter, Kennedy describes what 
employers are looking for in a resume. In the subsequent chapters, 
she explains how to meet the employer expectations she has 
outlined. To help the resume writer, Kennedy provides examples of 
the various resume formats-reverse chronological, functional and 
hybrid-and outlines the strengths and weaknesses of each type. The 
book also includes work sheets and exercises that can be used to 
prepare a resume in any of these formats and their variants. 


The publication also includes a section on electronic resume 
preparation. She outlines the different types, such as scannable, 
databank and online profile. She provides examples so that the 
reader can see what each one looks like. Unfortunately, there is not 
much information in this book on the mechanics of electronic 
resumes. Kennedy also glosses over another important issue for job 
seekers that are using the Internet in their work search: privacy. 
Kennedy carefully outlines how to protect yourself from your 
suspicious boss who will fire you if he/she finds out you are looking 
for a new job. She does not discuss unscrupulous job banks that 
want to keep your resume profile on their database to keep their job 
seeker statistics high for potential advertisers. There are other books, 
such as E-Resumes by Susan Britton Whitcomb and Pat Kendall, 
which provide a better overview of electronic resumes. These books 
are also available in the CaPS Resource Centre 


As a whole, this book provides a good basic introduction to resume 
writing. For those that have more experience in resume preparation, 
there is other more suitable material in the CaPS Resource Centre. 


Take your time; allow at least an hour. 


* Prepare questions in advance and ask them.For example: What 
does your organization do? What skills do you look for when 
hiring? Are you hiring? Where does your company have 
offices? 

* Dress appropriately. Although it is not necessary to wear a suit, 
present yourself professionally. 

° Introduce yourself with a smile and a handshake. 

© Take nothing for granted. An organization may appear to be 
recruiting from one area of study, where in fact they may have 
many opportunities for people from a number of areas. 


Leap into Career Planning with Gusto! 
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Resumes 


o here you are. You are finally finished high school, 

grad is over, and summer is beginning, but what next? 

What do you do with the rest of your life? How do you 
figure out what career to pursue and what program to enter? 
This can be terrifying if you think the decision you make now 
is final and forever. 


Your first lesson is this: change is constant. Any decision you 
make now is not final. The world of work is constantly 
changing which means there are constantly new opportunities 
that exist. Making ONE BIG DECISION about your future is 
not a suitable model for today's world. An occupation that 
you decide to pursue now may not be the same by the time 
you have completed your post-secondary education. 

Statistics show that most individuals will change careers 3-5 
times during their life. What you want to do is move in a 
career direction. So rather than focusing on one particular 
job you need to focus on clusters of jobs and clusters of 
industries in which you are interested. You do need to know 
which direction you are headed, but at the same time you 
need to remain open to new experiences, and be flexible and 
adaptable to the changes around you. 


Rather than losing sleep over that one big decision try 
focusing on a few smaller decisions. First, what are you 
good at? Second, how will you research the world of work? 
And third, what is your strategy? If you can answer these 
questions with the help of resources and services available at 
CaPS, you should find yourself strolling in a career direction 
rather than drowning in indecision. 


If you work about 8 hours a day for 35 years you might end 
up working over 68,000 hours in your career. Don't you 
want to do something you enjoy? In making a decision 
about a career direction you should keep in mind that you 
will not work merely for financial reasons. You will also 
work to fill the need for self-expression, 
contribution, and self-fulfillment. The first step 
to complete is a self-assessment. You need to 
figure out what skills you have gained so far 
through all of your life experiences. You 
also want to find out what motivates you. 
What things do you do that brings out 
your enthusiasm and makes you feel 
challenged? Also ask yourself what you 
value. Or, in other words, what do you do 


that brings you satisfaction? Pursuing something you love will 
give you the motivation to not only do better in school, but 
also to be more successful in your future work search. 


The next thing you want to do is put together a list of 
occupations or areas in which you would like to work and 
find out as much information about those careers as possible. 
You can use print resources, the Internet, TV and other media 
such as newspapers and magazines to generate a list of 
career options. You should keep your eyes and ears open 
and talk to as many people as you can to find out what is out 
there. Find out information about duties and responsibilities, 
salary, education required, job prospects, and what 
characteristics a person working in the area should possess. 
This information will help you to make confident and 
informed decisions about what career direction to pursue. 


In addition to the methods mentioned above, there are many 
other methods you can use to gather information. You can, 
for instance, complete information interviews with people 
already working in the fields you are interested in. You can 
ask them direct questions about their workday and what they 
like and dislike about their jobs. You could also try job 
shadowing. Following a professional in the field for a day 
would give you some general insight into what you might 
expect if you decided to head in that direction. Another way 
to gather information is by volunteering, or working a part- 
time or summer job in the field you are interested in. You 
could get a good behind-the-scenes look at what really goes 
on and what other areas in the field may interest you. 


As you are investigating don't forget that things can change. 
You should ask questions about alternate work arrangements 
(i.e. contract work, freelance work, job sharing, etc.) You 
should also look at how labour market trends may affect the 
field by the time you graduate. Also, research other things 
you can do with your degree after you graduate should you 
not pursue the initial choice you make. 


After you have gathered as much information as you can you 
must decide to decide. You might be interested in several 
areas but you should narrow down your choices and give 
yourself a map to follow so you have some direction in your 
career. Look at the information you've gathered about your 


Collins, Joseph, Stephano DeZerega, and Zahara Heckscher. How to Live your Dream of 
Volunteering Overseas. New York, NY: Penguin Books, 2002. 


here is growing interest among students and graduates 
in pursuing international volunteer and work 
opportunities. International experience can benefit 
individuals in a number of ways, including exposure to other 
cultures, increase in self-awareness, and development of new 
friendships and skills. This book offers practical and 
knowledgeable advice for those interested in 
volunteering overseas. 


The book's content was researched over a six-year 
period and released earlier this year. Each of the 
three authors have extensive experience in 
international travel and volunteer placement 
organizations. As part of their research, the authors 
visited a number of international placement 
organizations and interviewed hundreds of 
participants and staff. 


Loosely based, the book is divided into two sections. 
The first portion discusses some of the issues pertaining to 
volunteering overseas. There is advice for identifying and 
selecting an organization, fundraising, preparing, as well as 
some tips for ensuring a positive international experience. 


The second part reviews over eighty international volunteer 
organizations and discusses short, medium, and long-term 
opportunities. Each of the listings profile the organization's 
history, contacts, application instructions, countries of operation, 


types of work, primary responsibilities, skill requirements, 
duration, dates of placements, as well costs. Stories and quotes 
from volunteer participants are included. One of the best 
features of this resource is the commentary section for each 
organization. It includes a critical evaluation of each 

program and examines its strengths and 

weaknesses, average age of participants, and 

types of volunteers the organization is best 


suited for. 


A detailed index of organizations enables 

the reader to identify key areas of interest 

such as regions of operation, types of 

volunteer work, and length of volunteer 

service. Another section outlines placements 

that cover most or all expenses. The index also 
provides organizations that specialize in specific 

areas such as agriculture and rural development, 
archaeology, disaster relief, women's issues, business 
development, health care, education, human rights, the 
environment, as well as others. Readers can even find out 
which organizations accept couples and/or volunteers 
accompanied by children. 


This book offers placements in over 25 countries in Latin 
America, Africa, Asia, the Middle East, and Eastern Europe. 
Overall, this is an extremely useful guide for anyone who is 
considering living and volunteering abroad. 
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areas of interest and see how well each aligns with what you 
like to do, what motivates you and what you value. 
Determine the pros and cons of each choice. How will each 
choice affect you financially, personally and socially? 


Now you plan your strategy. Set goals for yourself, both short- 
term and long-term goals. For instance a short-term goal 
might be to register in the appropriate program. When 
considering which courses to take think about which courses 
will move you in your career direction and how your courses 
might help you learn more about the career areas that interest 
you. A long-term goal may be to gain experience related to 
your field through volunteer work, part-time or summer jobs, 
or extra-curricular activities like student clubs on campus. 


Your first year of university will be a major period of 
adjustment. In order for your strategy to succeed there are 
some things you should consider. First, surround yourself with 
support. Your friends and family can play a large role in 
helping you meet your goals. Also, use the resources and 
services available to you on campus. CaPS can support you 
in all steps of planning your career, researching the labour 
market, developing your work search tools and methods as 
well as finding summer, part-time and full-time jobs. 


You should also periodically review your career plan and 
make changes as needed. The labour market will continue to 
evolve as you pursue your post-secondary education. You 
will also change as you learn about new areas and become 
interested in new things. CaPS can help you find the 
information you need to explore these new areas and will 
assist you in reviewing your career plan throughout your 
university career. 


- Lunch ene Learn io Earn! 


areer and Placement Services (CaPS) is launching a new 
seminar series for the 2002-2003 academic year. These free 
seminars will be held over the lunch hour. Topics may include: 


® Career tips for Ist year students 
¢ Information interviewing 
* Volunteering 
® Strategies for tapping into the hidden job market 
© Using the Internet in your career and work search 
© Summer work search 
® Looking for work abroad 
* Mastering the CACEE application form 
* Developing an electronic/scannable resume 
¢ International resumes and interviews 
® Writing a personal statement 
® Dressing for the interview 
® Conducting labour market research 
* Negotiating and evaluating job offers 
° Applying to graduate and professional programs 
The purpose of these seminars is to provide students with valuable 
tips for career decision making and finding work that matches their 
career choices, as well as information and direction regarding the 
resources available at CaPS and elsewhere. We will continue to offer 


workshops on career decision making, resume and cover letter 
writing, and interview skills - most of which will be discipline specific. 


For more information, contact Joan Schiebelbein, Manager, Advising 
Services (492-8773 or joan.schiebelbein@ualberta.ca). 
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